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Summary

Background & aims

In November 2022, members of the EPF
community were asketb complete a survey on
mental health and welbeing. This online survey,
which was made available in English and Fren
G2 O2AYyOARS 4AGK GKS
Week,aimed to:

i build a picture of the current state of mental

health and welbeing at EPL

U pinpoint the factors affecting mental health
and weltbeing within the EPFL community

U IRSyGATFe i KS 02 YYdz
determine what measures need to be
implemented.

Questionnaire

The questionnaire was developed in conjunction
with the Mental Health & WelBeingTask Force
and used scales verified in the specialized
literature. On average, respondents took 15
minutes to complete the survey.

i Mental health and welbeingtopics:

Perceived stress, bullying/mobbing, werk
life/study-life balance, trust in the institution,
perceived control over  academic/work
performance andsocial support.

U Measures of mental health and w4deing:

Burnout, overall mental health, satisfactiavith
life, ecoanxiety.

Participation rate & sample profile

A total of 18,742 people were invited to complete
the survey, and 4,293 usahlesponses were
received.

Participation rate:23%

U Students: 19%

U Academic staff: 25%

U Scientists and doctoral students: 23%
U Administrative and technical staff: 34%

Sample profile:

Uoys 2F NBalLRyRSyida
50%F & G Yl tSoé

U Students werainderrepresented in the sample,
while administrative and technical staff were
overrepresented.

Survey respondents
by category and gender identity

EPFL I—— 293

Student: IEEEEEE 2093
Academic staff B 241
Doctoral students Bl 556
Scientists | 385
Admin. and technical staff yumm 802

LRSYGATE ety T15¥1
LRSY(GATE mbemmtnY? 183
Questioning | 25
Other gender identity | 27
Multiple identities | 33

Prefer not to answer 144

A RSy (i Bulydgimobbing: ¢ T SY I t S¢

Results for mental health and welbeing

topics

U Sources of negative stress:

Respondents reported performaneelated stressors as
more commonsources of negative stress than organization
related stressors 5.4 and 3.0 out of 1Q respectively).
Performancerelated stressors were more likely to cause

yS3riAgsS aiNBaa |yz2y3
and among studentghan among people idet
avyrtsSe FyR (GK2aS Ay
students).

IyR
Some 23.5% of respondents reported having
definitely experiencedullying/mobbing at EPFL

NBaLR2yRSyi
ifying as
20KSNJ OF (83

possibly or
. The figure

among doctoral students w&l.5% versus 20.7% in 2019.

U Perceived control over academic/work performance:

The share of respondents reporting that
moderately  (versus firmly) in  control

they felt
of their

academic/workperformance wa$7.9% More respondents

ARSY(GATeAY3I & avYltSé
than those reporting other gender identities.
U Trust in the institution:

The average score &.9 out of 10 indicates a

alFAR G(GkKSe

moderate

degree of trust in the irtfution. Trust levels were lower
among academic staff than among students and doctoral

students.

U Work-life/study-life balance and social support:

The average scores for these two topics were within the
standard range observed in reference articles fore th

associated scales.
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Results for measures of mental health and
well-being in the EPFL community

U Burnout:

More than half of respondents$58%) reported at least one
symptom ofburnout, versus a rate of 30.3% among the

working-age population of Switzerland in 2022 (Job Stress

Index 2022). Rates were highest among stude6294 and
doctoral students §1%), as well as among respondents
ARSYGATeEAY FB6%W and, mFrs gehetyS thosed
y2i ARSYyGATe@Ay3a & aYltSoé
levels of performanceelated negative stress and low
level of perceived control over academic/work performance
were more likely to feel burnedut.

/’ Burnout, \
by category and gendeidentity \

1

! \
: :
1 1
: 1
i EPFL 47% 53% i
1 1
] Students 38% 62% |
! Academic stdf 58% 42% i
i Doctoral students 49% 51% i
i Scientists 65% 35% i
i Admin. and techstaff 60% 40% i
1 1
i Identify asi ¥ S Y I £-8¢44% 56% I
i Identify asa Y I { Sé=50% 50% i
! Questioning 36% 64% i
i Other gender identity  ==23% 7% i
i Multiple identities 38% 63% i
1 Prefer not to answer 43% 57% ]
\ ,’

. No symptoms At least onesymptom A

______

U Ecoanxiety:

The average scores (out of 3) for EPFL v@e®gunable to
stop thinking about climate issueahd 1.0 (feeling anxious

U Overall mental health: Openended comments

probable  psychological distress. Respondents
ARSYGATE@AY I | amorar W8y kof ¢ ¢ Snarkload/lack of rest time 34%
experiencing psychological distres35¢9 than those
identifying asa Y I £ 23%). Réspondents reporting Mental health issues linked to work/study 11%
higher levels of performaneeelated negative stress at EPFL
were more likely to be exhibiting signs of psychological
) y i gelg Psy ) g ) Concerns about the survey approach 10%
distress. Conversely, a higher degree of satisfaction
with life was correlated with lower levels of N
p‘é’y%t%lbd?cé(f Repafta NBLEZNILAY3I KA I KveMal healthadverse institutional culture 9%
,/,/ Overall mental hea|th’ \\\ Uncertainty/insecurity 9%
/ by cat d gender identit \ )
5' y categoly and genderidentty i Lack of supporfrom superiors 9%
! i
i EPFL 69% A%
: Students 64% 6% General recommendations
i Academic stafl 81% 19% i
i Doctoralstudents 67% 33% i 1. Implement the measures chosen by the
i Scientists 75% 25% !
i Admin. and techstaff 79% 21% i respondents.
] LRSyaATE 5% 359% i 2. Devise practical solutions to burnout and
i LRSy(GATe 73% 27% i bullying/mobbing, with meaningful participation frorr
] Not in psychological distress i those community groups most affected by thes
\ ! .
\\ In psychological distress /' ISSues.
e i 3. Develop a new motivation strategy: reduc
performancerelated pressure so  community

Satisfaction with life: . . .
members can reach their full potentialithout this

The average score for EPFL as a whole2&dsout of adversely affecting their health.

3BAYRAOFGAY 3T GKFEG O2YYdzyAil . .
Al GAZTASRE BAGK fATFTSO® 4. Take _ new steps to address buIIylng/mobbl_n
especially among doctoral students, and monit(

Measures chosen most bullying/mobbingtrends over time.

frequently by respondents . Review practices at other institutions and consid
introducing similarinitiatives and practical measure:
at EPFL with a view to reducing burnout ar

bullying/mobbing.

1. Promotework-life or study-life balance.

2. Review workload demands.

about personal impact on the climate). Both of these scores

are higher tharthosein the sample studied by the authors
of the scale, indicating aboweverage levels of eeanxiety
within the EPFL community.

3. Expand existing support services (e.g., introduce
coaching or psychologicabunselingservices).



1.1

1.2

Introduction

1 Introduction

Background

LYy SIFENI@&@ HnHHI 9t C[ Qa aMEmahtralth & WeBeiBgIasISRbicdorate i dzLJ
purpose of proposing measures to improve mental health and veeling 6 A G KAy (GKS { O
community. The creation of this new body was a response to concerns raised by EPFL associations and
academic staff members, as well as to the findings of previous surveys (doctoral student® ana01
students in 2021). The Task Fomaghsequently commissioned the ESOPE team, which is part of the
Center for Primary Care and Public Health (Unisanté) at Lausanne University H@SgitAf)and
possesses the necessary expertise in this field, to run an anonymous mental health aeimgell

survey, in English and French, for the entire EPFL community. The survey was scheduled to launch during
0KS {OK22ftQa aSydlft | SFfGK 2SS1 AegatedhiWitey an8 NE &
events took place on campus.

This report sets outhe key findings of the EPFL Mental Health and \Bleihg Surveywhich ran between
21 November and 21 December 2022.

It details the aims of the exercise, the survey methodology used and the results for both EPFL as a whole
and for different categories ofcommunity members (students, administrative and technical staff
members, and so on). The authors of this report have discussed the findings presented below with the
Task Force working group responsible for organizing the survey.

Aims of the survey

The ams of this survey were as follows:

To build a picture of the current state of mental health and eing at EPFL for comparison
with the situation at other institutions.

To pinpoint thefactorsaffecting mental health and welleing within the EPRtommunity.

To determine whether some segments of the EPFL community struggle more than others
with particular aspects of mental health or wéking.

¢2 ARSYGATFE (KS O2YYdzyatmeadumes ngel ® Baimpleyiddted? S (i S NJY 2
To establish which of these measures are priorities for the EPFL community.

To gather informatiorthat can be used to helgevelop a mental health and wdikeing
strategy, including recommendations.

EPFL Mental Health and Well-Being Survey i ESOPE, DESS, Unisanté 9
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Methodology

2 Methodology

2.1 Study type

This crossectional study used a sealfiministered questionnaire, in Frenemd English sent to all
members of the EPFL community by email on 21 November 2022.

As explained above, respondents had until 21 December 2022 to complete the survey. Two
reminders (including a link to the questionnaire) were semt 1 December and 12 Decbear 2022

(i.e., approximately 10 days after the initial invitation and a similar length of time after the first
reminder). The initial invitation was sent to the base population (i.e., everyone eligible to take part

see sectior?.2), while the reminders were only sent to those who had yet to complete the survey.

EPFL encouraged people to take partdl NA 2 dza S @Sy da 2NBHIFYyAT SR Fa Lk
Health Week. Information about the srey was also published on the related section of the EPFL
website! Only responses receivdxy 21 December 2022 (inclusive) were analyzed.

Following a clarification request submitted in May 2022 (®@88200597), the Canton of Vaud Research
Ethics BoarqCER/D) confirmed thaho authorization would need to be sought for this survey.

2.2 Population

The questionnaire was sent to all EPFL community members on 21 November 2022. Several days
prior to this, EPFL providédK S & dzNJJ S & unikdrsi@niaiOekldrdssgsi 4 Q

Minors and people over the retirement age were excluded from the survey. No @kausion
criteria were applied. The base population comprised 18,742 people.

2.3 Questionnaire

CKS ljdSatiA2yylANB 614 RSOSEt2LISR Ay Oz2yadyOirzy
designed with the abovenentioned aims in mind. As requested thye working group in advance, it

used scales verified in the specialized literatumnk no more than 15 minutes to complete, and

included a section on eeanxiety. Respondents could take the survey in Fremdinglish

1 https:// https://www.epfl.ch/campus/securitysafety/en/mentathealth-well-beingsurvey/
EPFL Mental Health and Well-Being Survey i ESOPE, DESS, Unisanté 10
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Methodology

The questionnaire covered 10 topics: wdifle/study-life balance (6 questions), perceived negative
stress (12 questions), burnout (1 question), perceivedtml over academic/work performance (8
guestions), trust in the institution (3 questions), social support (12 questions), bullying/mobbing (10
questions), overall mental health (12 questions), satisfaction with life (5 questions) arahriedy

(6 questons).

Respondents were also asked to indicate what measures they thought EPFL should take, as a priority,
in order tomaintain or improve mental health in the community. For this, they were asked to choose
from a list of options drawn up by the working group and approved by the Task Force.

At the start of the questionnaire, participants were asked wtetegoryof the BPFL community they
belonged to (academic staff, students, doctoral students, scientistadministrative and technical
staff). The survey concluded with a series of sociodemographic questions, somkeiobf were
targeted (age, site, section, school, do@l program, etc.).

There was also an opaanded comment section where respondents couldte about an aspect of
their welkbeing or mental health that was not covered in the survey.

The topics covered and, where relevant, the scales used in the questionnaire are detaidydieii
below.

EPFL Mental Health and Well-Being Survey i ESOPE, DESS, Unisanté 11



Methodology

Table 1 Mental health and wellbeing topics covered in the questioraire
Topic Questions Source Scale
Work-life/study-life balance Sixltem WorkLife . = OISR CERgEe; & =

7 Completely agree
D Balance Scale (Wi Pty

(Gropel, 2009)

Perceived negative stress* Q&19 ) 1 = Never/Very rarely; 5 =
Veryoften/Always

1 = | enjoy my worktudies |
have no symptoms of burnout;
5 = | feel completely burned
out and often wonder if | can

Singleltem Burnout keep goingl am at the point

Burnout 20
Q Measure (Dolan, 2015)  where | may need some

changes or may need to seek
some sort of help.

Perceived control over Q 2128 Perceived Academic Contr 1 = Strongly disagree;
academic/work performance (PACYPerry, 2001) 5 = Strongly agree

1 = Strongly disagree;

Trust in the institution Q2931 -
5 = Strongly agree
_ Multidimens_ional Sca_le 1 = Strongly disagree;

Social support Q 3243 of Perceived Social _ _

Support (MSPSS) (zime ! = Strongly agree

1988)

Short Negative Acts

Bullying/mobbing Q 4452** Questionnaire 1 = Never; 5 = Daily

(SNAQ) (Notelaers, 2018

General Health
Overall mental health Q 5465 Questionnaire Varying answers, on a scale fr
(GHQ12) (Bolognini, 1989 1to 4

Satisfaction With Life Scal 1 = Strongly disagree; 7 =

Satisfaction with life 6670 .
e (SWLS) (Diener, 1985) 'Stronglyagree

Hogg EcéAnxiety Scale 0 = Not at all; 3 dearly every
(HEAS) (Hogg, 2021) day

Note: * These questions were developed on the basidigfussions with members of the working group; ** Question 53
addresses the topic of bullying/mobbing but is not part of the Abeen SNAQ scale. It was added for comparability with
the findings of the 209 survey of EPFL doctoral students, when isvealded to the scale. It will be discussed separately
under the findings on bullying/mobbing (p. 24).

Eceanxiety Q 7Xk76

The SiMtem WorkLife Balance Scale (WBBGropel, 2009) and th8hort Negative Acts Questionnaire
(SNAQ, Notelaers, 2018), which were originally cesigfor employees were adapted to make them
suitable for students and doctoral students. Conversely, the Perceived Academic Gualm{PAC,
Perry, 2001) was adapted to make it applicabletaployeesi.e., members of the EPFL communitiyo
are not students or doctoral studernts

EPFL Mental Health and Well-Being Survey i ESOPE, DESS, Unisanté 12



Methodology

In the interest of simplification, only two of the four factors in the origidagg EcéAnxiety Scale (HEAS,

Hogg, 2021)ere included:d dzy 6t S G2 &a02L) GKAY | DS azydl | GEA P
personal impacp &he scale was chosen with input from the Sustainability Team, which is part of the
9t C[ Qa +A0S t NBaAaARSyOe F2NJ wSalLlRyairofS ¢NIyatFz2Ny

Table 2shows the reliability coefficients for each of the topics covered in the questionnaire, as
YSI &dzZNBR o6& / NRByYyol OKQa | fLKI®

Table 2 Reliability of the mental health and welbeing topics included in the
guestionnaire

Topic Question(s) Reliability

Work-life/study-life balance Qx7 0.82

Perceived negative stress

Performancerelated negative stress Q&12 0.77
Organizatiorrelated negative stress Q 1315, 1%19 0.79
Perceived control over academic/work performance Q 2128 0.77
Trust inthe institution Q2931 0.76

Social support:

Special person Q32 33, 36,41 0.91
Family Q 34, 35, 39, 42 0.88
Friends Q 37, 38, 40, 43 0.90
Bullying/mobbing Q 4452* 0.82
Overall mental health Q 5465 0.88
Satisfaction with life Q 6670 0.86
Eccanxiety.
Unable to stop thinking about climate change Q 7k73 0.95
Feeling anxious about personal impact on the climate Q7476 0.91
b2GSY ! / NRByolOKQa I|fLKF 2F ndrn 2N | 6235 refleftRdaCtoieddh I KA IK
322R NBfAlIOAfTAGRT | /NRyolkOKQa FiLKFI 2F nodyn 2N 020S AYFR
reflecting a score with very good reliability. The burnout section included just one item, so no reliabilitataaicwas
possible.

2 The two dimensions of perceived negative stress were determined by principal component analysis (PCA) with varimaX hetamiseMeyer-Olkin score
was 0.84 (p < 0.001), indicating strong correlation between the itemsapgorting this analysis. The two factors determined via PCA together account for
52.89% of the variance between the answers to 11 of the 12 questions in this section (factor 1, perferetatecenegative stress: 27.84%; factor 2,
organizationrelated negative stress: 25.05% after rotation). Item 16 (remote working/virtual classes) was excluded from the analysis on thatliasias
poorly represented by the two factors. It will be discussed separately under the findings on perceived negativp.2f8ss (

EPFL Mental Health and Well-Being Survey i ESOPE, DESS, Unisanté 13



Methodology

2.4 Analyses and result types

The surveyesultsand related analyses are described in the following subsections.

2.4.1 Participation rate and sample profile
The overall participation rate was calculated as follows:
Numerator: number of valid emails to which invitations to participate were sent.

Denominator: number of questionnairasved tothe server withat least50% of questions
answered on the topics covered by the survey.

The overall participation rate and sample representativeness were calculated for EPFL as a whole, as
well as by respondent category (students, academic staff, doctoral students, sciemtists,
administrative and technical staff), by age bracket and byLERE. For category, age bracket and

site, only those questionnaires with valid answers to théseee questions were included for
calculation purposes. On top of this, the distribution of the base population by EPFL site was
calculated by excludingre8py RSy iia 6K2 | yAasSNBR a20KSNE (2 (KAa

The results for participation rates and sample representativeness relative to the base population
can be found in sectiod.1 of this report.

2.4.2 Results by topic and relationships between topics

The results section presents the mental health and dveihg scores for each topic covered by the
questionnaire.

For each topic using a verified ssathe score was calculated using the recommended metiood

thatscal®d C2NJ G KS G LISNOSAPGSR yS3Al (A &S LI NFR adsedy OS5 LIA O3
yS3riA@S aidNBaadS il lyRS Ra 2yWNHIqyieledditdrainkdBya griacipal
coYLRYySyid Fylfeara o0aSS L mMoOd a¢NHzaG Ay (GKS Ay
average score was calculated.

The results are presented by topic starting in sect®@ The full raw data (tables and charts,
question by question) is appended to this repomlévant page numbers are given in the results
section).

The relationships between the topics are discussed in se@&idnincluding inteftopic correlation
analyses and regression analyses. These analyses control for the effect of sociodemaamephic
other variables, in order to isolate and confirm the effects of the surveyed topics on mental health
and weltbeing.

EPFL Mental Health and Well-Being Survey i ESOPE, DESS, Unisanté 14



Methodology

2.4.3 Results for supplementary (non-topic) questions

The following supplementary (netopic) questions were subject toedcriptive analyses: question 16
(which asked about perceived negative stress related to remote working/virtual classes), question 53
(which addressed bullying/mobbing but was not part of the SNAQ scale), and questi@@s(Which

aslked what measures regmdents thought EPFL should take as a priority in order to maintain or
improve mental health in the community). These analyses describe the distribution of responses
(numbers and percentages) across the possible answer bands.

The results for the first twauestions, which are presented for EPFL as a whole and by respondent
categoryOl 'y 0SS F2dzyR dzy RSNJ G KS &aSOGA2y NBftS@lIyid G2
aodzZ t eAyIkY200Ay e NEALISOGABSteuvd ¢KS MNgiadzZ da 1
presented in the same way, are given in sec@d® The full raw data (tables and charts, question by
question)are appended to this reportdorrespondingpagenumbers are given in the results section).

2.4.4 Comments

For the textual data gathered via the opended question, the report provides a thematic analysis.
The results, which are presented for EPFL as a whole and by category, can be found i3 €ection

EPFL Mental Health and Well-Being Survey i ESOPE, DESS, Unisanté 15



Results

3 Results

This section othe report contains the results of the EPFL Mental Health and-Bé&itig Survey,
which ran between November and December 2022. These results are presented as described in
section2.4.

3.1 Participation rate and sample profile

Table 3shows the participation rates for EPFL as a whole and by available and comparable
sociodemographic variables. It also details the key characteristics of the sample, allowing for
partial estimation of its representativeness. The overall participation iratee survey wa22.9%
(4,293 completed and valid questionnaires out of the 18,742 sent out). The rate varied by
respondent characteristics, with the highest levels of participai@t more than 309 recorded
among administrative and technical staffdapeople betweerthe ages o#t6 and 62. Participation

was lowest; at less than 20% among students, people 18 27 yearsld, and those 63 yeamsd

or older.

Students accounted for nearly half of all respondents in the sample. Close tthiotheof the

respondents had been at EPFL fan 1 years, and almost 90% were based at the Lausanne site.

Just over 10% dahe respondents reported holding a position of responsibilitith employees

reporting to them Approximately 40% athe respondents identifid asd FSY I f S¢ | yR p x>
a Y I¢a8d 57% were 18 27 yearsold.

There were statistically significant differences between the population eligible to take the survey
(the entire EPFL community) and the makeup of the sample (those who actually comibleted
guestionnaire):

Students were underrepresented

Administrative and technical staff were overrepresented
People based at the Lausanne site were underrepresented
People 180 27 yearsld were underrepresented.

A detailed sample profile for EPFL as a whole can be found in séctidnWhere available, the
characteristics of the eligible population are also given as a reference. Sample profigeiior
respondent category are presented in sectibi.2

3 Sample representativeness could not be calculated for the gender category. It seems reasonable, however, to concludeh& peb RSy G A Fe Ay 3 | a
were overrepresented in the sample, given the gender distribution of the EPFL communityredea
EPFL Mental Health and Well-Being Survey i ESOPE, DESS, Unisanté 16



Table 3
(where possible)

Eligible EPFL  Respondents:

population: number or %

number or %

Results

Participation rate
%

Characteristics of the base populatioand survey respondents, and participation rates

EPFL as a whole N= 18,742 n= 4,293 22.9%
Category
Students 60.4% (11,329) 48.8% (2,093)* 18.5%
Academic staff 5.2% (981) 5.6% (241) 24.6%
Scientists (without teaching activity) + 21.7% (4,070) 21.9% (941) 23.1%
doctoral students
Administrative and technical staff 12.6% (2,362) 18.7% (802)* 34.0%
No answer given -- 5.0% (216) --
Time at EPFL
Less than 1 year -- 19.1% (821) --
1¢3 years -- 31.9% (1,371) --
4¢6 years -- 22.9% (984) --
7¢9 years -- 6.9% (297) --
10¢15 years -- 6.6% (284) --
16¢20 years -- 2.5%(108) --
21 years or more -- 3.9% (168) --
No answer given -- 6.1% (260) --
Site?
Fribourg 0.3% (48) 0.4% (19) 39.6%
Geneva 1.9% (357) 2.3% (99) 27.7%
Lausanne 95.9% (18,095) 88.8% (3,810)* 21.1%
Neuchéatel 1.0% (191) 1.5% (64) 33.5%
Valais 0.8% (158) 1.1% (45) 28.5%
Other 0.2% (29) -- -
No answer given -- 6.0% (256) --
Position of responsibility
Yes - 11.5% (496) -
No - 81.7% (3,507) -
No answer given -- 6.8% (290) --
Age bracket
18¢21 32.6%(6,103) 27.5% (1,182)* 19.4%
22¢27 34.6% (6,479) 29.8% (1,280)* 19.8%
28¢33 12.4% (2,317) 11.0% (472) 20.4%
34¢39 5.9% (1,101) 6.7% (288) 26.2%
40¢45 4.4% (834) 5.7% (243) 29.1%
46¢51 3.9% (730) 5.5% (238) 32.6%
52¢57 3.2% (592) 4.8% (204) 34.5%
58¢62 1.7% (316) 2.7% (116) 36.7%
63+ 1.0% (42) 15.6%

No answer given

1.4% (270)
= 5.3% (228)

Gender identity®

t SNE2Y AR
t SNE2Y AR
Questioning

Other gender identity
Multiple identities
Prefer not to answer
No answer given

Sy A
Sy A

TeAyd
TeAyd

- 38.2% (1,641)
- 49.7%(2,133)
= 0.6% (25)
- 0.6% (27)
- 0.8% (33)
- 3.4% (144)
- 6.8% (290)

Notes 2 Eligible population members could choose multipites P several reponsespossible * The difference relative to the base
population (p < 0.01) is significant (respondents are undeoverrepresented relative to all population members in their group; the

distributionexcludhgnont vy & S N&

Iy R

G2 0KSNE

yasSNB 41 &

02y aARSNBR
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Results

3.2 Mental health and well-being topics

3.2.1 Perceived negative stress
¢KS AGLISNODSAGSR yS3alFGABS ai NDegdnizatiohrgldtdhl Gegaihe Y LINR & SR
stress and performanceelated negative stress. Participants were asked how often the proposed
stressors or scenarios caused them negative stress. The scores were calculated using a scale from
0 (the proposed stressors or s@@ios never or very rarely caused negative stress) to 10 (the

proposed stressors or scenarios very often or always caused negative stress). The nfi)point
reflected stressors or scenarios that sometimes caused negative tress.

wSalLR2yRSyiaQ | @SNIX3IS &a02NBa F2N) G6KSasS (o2 RAYSy
presented inTable 4and Figure 1

Table 4 Average scores for performaneand organizationrelated negative stress, for
EPFL as a whole and by category and gender identity

Average Average

Organization Performance

Respondents related related negative
negative stress stress

(standard (standard
deviation) deviation)
EPFL 3.03 (2.08) 5.35 (2.11)
Category:
Students 2.51 (1.85) 5.76 (2.01)
Academic staff 3.75 (2.22) 5.29 (1.97)
Doctoral students 3.11 (2.15) 5.65 (1.96)
Scientists (without teachingctivity) 3.37 (2.25) 4.83 (2.06)
Admin. and technical staff 3.96 (2.19) 4.25 (1.93)
Gender identity:
t SNE2Y ARSYyGAFe@Ay3d | & ¢ 3.26 (1.85) 5.54 (2.02)
t SNE2Y ARSYyGAFe@Ay3d | & ¢ 2.77 (2.22) 5.11(2.08)
Questioning 3.76 (2.32) 5.98(2.72)
Other gender identity 3.19 (2.10) 6.53 (2.59)
Multiple identities 3.32(1.86) 5.20 (1.76)
Prefer not to answer 4.18 (2.43) 5.84 (2.13)

4 The score for each dimension is an aggregate of the average scores for its constituent items. As such, each dimengionasis cariable. For this reason,
there is no chart showing the share of respondents answering in a particular wagctodanension. A detailed breakdowhNB & L2 y RSy 14 Q F ya ¢ SNA
item within the two dimensions can be found in sectidh2.1(for EPFL as a whole) and..2(by category).
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Results

These results showhat organizatiorrelated factors are rarely considered negative stressors. The
scores arehigher for performanceelated negative stressors than organizati@mtated negative
stressors across all sample groups, indicating that, irrespective of categdrgesiuler identity,
respondents were more likely to perceive performasetated factors as sources of stress than
organizationrelated factors.

Category

Gender identity

Figue 1

m Organizatiorrelated stress © Performancerelated stress

EPF

Students

Academic sta

Doctoral student

Scientists (without teaching activi

Admin. and technical ste

t SNE2Y ARSYUGA
t SNA2Y ARSY
Questioning

Other gender identit

Multiple identities

Prefer not to answe

1 2 3 4 5 6 7 8 9 10

o

Perceived negative stress

Average scores for performaneand organizationrelated negative stress, for
EPFL as a whole and by category and gender identity
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Results

In terms oforganizationrelated negative stressstudents on average scored significantly lower

than all other categorie®.This result indicates that students experiedcgerceived negative

stress caused by organizatioelated factors less often thantlver segments of the community.

Doctoral students and scientists foemh a second group, with similar average scores. Academic

staff @i 0SG6SSy GKS AGR20G2NIf &ai0dzRSyida |yR aO0OASYyidaA
staff, although their average saodid not differ significantly from either of these other groups.

The average scores for administrative and technical stafe significantly higher than those of

other categories (with the exception of academic staff), indicating that this segment of the
community experience perceived organizationelated negative stress more often than any other

segment

Turning to differences by gender identity, the average scores show that people who igtbatf

GFSYI f S¢ dpdtceidildrdanizaxidrelated negative stress more often than those who

identified I & & YRe$pSndents who preferred not to answer the question about gender

identity reported experiencing perceived organizati@miated negative stress more often than

0K24S 6K2 ARSYOGAFTFASR Fa aFSYFrHtS¢é FTyR airAayafaol:
GYltS>é¢ adza3klanedaywdy siiekskedimorie Kesd@ently than those choosing either

of these gender identities.

Finally, therewas an interaction effectdo St 6 SSy NBalLR2yRSydGaQ OF §S32Ne
FRYAYAAUNI GABS IyYyR (GSOKYyAO!I f hail la Aickver ¥cBr¥ 6 NE A RS
organizationNB f I 6§ SR yS3AF (A GBS aidNBaa AvKdsy:dk KikaaFo A RiS gkid Aal
3.71,SD=2.09Avavi t s¢ I Ryaya442Sx 2.34). 1 The reversgastrue in other categories,

GKSNBE NBalLRYyRSyiGa ARSYGATEAYy3I Fa a7FSvYrelate®é NBLI2 NI
negative stress more often.

A similar analysis of averages performancerelated negative stres@gain shows students as

the standout group, this time with a significantly higher score than all other groups except for

doctoral students. This result suggests that students experitpeeceived negative stress caabs

by performancerelated factors more often than other segments of the EPFL community (with the

exception of doctoral students). Administrative and technical statfa significantly lower score

than all other categories, indicating that they experiedcperceived performanceelated

negative stress less often. Academic staff ooedghe middle ground, scoring on average

significantly lower than students and significantly higher than administrative and technical staff,

but with no significant distancedm the scores reported by doctoral students and scientists.

Here too, therewere differences by gender identity and an interaction effect. People identifying

Fa aFSYlfS¢ d02NBR KA 3K $chided Tnagitlve L§8eN hdn Atose LIS NJIF 2

identifying & aYIlI fS¢ | ONraa |ff asSavySyida 2F GKS 9t cC
administrative and technical staff, where there was little difference in stress levels between the

two gender identitiesAvsa s syt ¢+ RYA7 4.15,S010AMswss + Ryayo 3 49 0=adr 77

1.92). These figureshow i K 12 2@SNI f 3 LIS2LX S ARSYOGAFEeAy3d | :
perceived performanc®B f 6 SR yS3AF A PGS aiNBaa Y2NB 2FGSy (Kl
that this difference was minial in the segment oadministrative and technical staff members.

As discussed earlier, question 16 (on remote working/virtual classes) was excluded from the
aggregated scores for organizaticend performanceelated stress because it correlated poorly

with the other items in this section. The average scores for this question are shdablen5 The
average for EPFL as a whole was 1.70 (where 0= Never/Very rarely and 10 = Very often/Always)

SLy GKAE NBLRNIZ | GaiAdyiFialoryié RATFSNBYOS 6S8SiG6SSy | ¢9SNF IS ad2NBa YSiya
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Results

indicaing that the respondents almost never considered this proposed stressor to be a source of
negative stressTherewere no significant differences in the average scores for this question
between categories or gender identities.

Table 5 Average scores for perceived negative stress related to remote
working/virtual classes, for EPFL as a whole and by category and gender
identity

Average

Respondents Q 16: Remote working/virtual
classes (standard deviation)

EPFL 1.70 (2.51)

Category:
Students 1.85 (2.71)
Academic staff 2.16 (2.31)
Doctoral students 1.61 (2.42)
Scientists (without teaching activity) 1.33 (1.95)
Admin. and technical staff 1.49 (2.33)

Gender identity:
t SNE2Y ARSYGATEAY3I | a 1.88 (2.63)
t SNE2Yy ARSYyGATFeAy3d | & 1.59 (2.40)
Questioning 2.18 (3.70)
Other gender identity 1.05 (1.75)
Multiple identities 2.10 (3.48)
Prefer not to answer 1.72 (2.47)

Note: 0 = Never/Very rarely, 10 = Very often/Always
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3.2.2

Results

Bullying/mobbing

This section of the questionnaire concernieldtant acts of bullying/mobbing. The questions did
ntaSS]y (G2 FaasSaa NBaALRYRSyildaQ Llbuidsehdiahedto 2 F
measure how often respondents had experiencedhdviors associated with bullying/mobbing.

The scores for the bullying/mobbing section of the questionnaire are showrialite 6 On this
scale, a score of 13 olower indicates an absence ofnegative acts associated with
bullying/mobbing. A score of between 14 and 18 suggests that bullying/mobbing might be
present, while a score of 19 or more indicates that bullying/mobbing is definitely occurring.

Table 6 Average scores on theullying/ mobbing scale, for EPFL as a whole and by
category and gender identity

Average:
Respondents Bullying mobbing
(standard
deviation)
EPFL 11.93 (4.10)
Category:
Students 11.45 (3.65)
Academic staff 12.04 (3.82)
Doctoral students 12.85(4.86)
Scientists (without teaching activity) 12.45 (4.63)
Admin. and technical staff 12.22 (4.27)
Gender identity:
t SNA2Y ARSYyGATeéAy3d L a aF$ 11.91 (3.87)
t SNE2Y ARSYGATFeAy3d & avl 11.77 (4.01)
Questioning 14.04 (9.13)
Other gendeiidentity 13.46 (5.86)
Multiple identities 12.19 (3.71)
Prefer not to answer 13.69 (5.54)

The average scores indicate that bullying/mobhingy have beerexperienced at EPFL by people
who were questioning their gender identity, those whwad a gender identity other than those
proposed in the questionnaire, and those who preferred not to answer the gender identity
guestion. Moreover, while the average scores across all categories were beldhelihreshold

at which bullying/mobbing might be considered present), the score for doctoral students was
close to this point. On average, students scored significantly |oaer other categorie®n this
section of the questionnaire. There was also aificant difference between the average scores
for peoplequestioning their gender identity and those choosing all other gender identity options.
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The distribution of respondents across the three answer bands (no bullying/mobbing, possible
bullying/mobbirg, definite bullying/mobbing) by category and gender identity is also shown
below inFigure 2 These figures are given for comparison with the results for this topic in the 2019
survey of EPFtloctoral students, and to provide a clearer picture of the share of respondents
within each answer band.

m No bullying/mobbing m Possible bullying/mobbing m Definite bullying/mobbing
EPF

Students
Academic sta

Category

Doctoral student
Scientists (without teaching activit
Admin. and technical ste

t SNE2Y ARSY (A
PersorthA RSy (i A T&aA
Questioning

Other gender identit
Multiple identities
Prefer not to answe

Genderidentity

e

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Bullying/mobbing

Figure 2 Proportion of respondents in each of the three bullying/mobbing answer bands,
for EPFL as a whole and by category and gender identity

Accordingly across EPFL asvhole, 23.5% of respondents answered in a way that suggebey

had possibly or definitely experienced bullying/mobbing. Doctoral students reported experiencing
negative acts more often than other segments of the community: 19.9% of respondents in this
categoryanswered in a way that indicated possible bullying/mobbing, versus 13.0% in the 2019
survey® Also in 2019, 7.7% of doctoral students fell into the definite bullying/mobbing category.
This same figure was higher, at 11.6%, in this survey. Thesésrgooint to doctoral students
experiencing negative behaviors associated with bullying/mobbing more often in 2022 than in
2019.

As discussed earlier, this section included a supplementary question (question 53), which asked
respondents whether they w& G dzy RSNJ LINBaadz2NBE G2 62N] dzyNBlFazy
This question used a scale from1tad5K SNE M YSIyid abS@SNE FyR p YSI
scores for this question are shownTable 7

6 https:// www.epfl.ch/education/phd/wpcontent/uploads/2019/05/EPFDoctorat | -Survey2019-questionnaireincluded. pdf
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Results

Table 7 Average scores fahe work during holidaysquestion, for EPFL as a whole and
by category and gender identity

Average
R Work dL?rir?s.holidays
(standard
deviation)
EPFL 1.86 (1.24)
Category:
Students 2.22 (1.43)
Academic staff 1.79 (1.11)
Doctoral students 1.68 (1.02)
Scientists (without teaching activity) 1.49 (0.81)
Admin. and technical staff 1.26 (0.62)
Gender identity:
t SNE2Y ARSYGATeéAy3d +Fa af 1.79 (1.18)
Persoh RSYGAFe&AYy3 | a avltSé 1.88 (1.27)
Questioning 2.42 (1.69)
Other gender identity 2.65 (1.54)
Multiple identities 1.66 (1.06)
Prefer not to answer 2.01(1.29)

Note: 1 = Never; 5 = Daily

Looking at differences between categories, students on average scored higher than all other
groups, while administrative and technical staff members scored significantly lower than all other
segments of the community with the exception of scientists. Theas no significant difference
according to gender identity (taking a threshold of p < 0.01).

3.2.3 Work-life/study-life balance

For the worklife/study-life balance section of the questionnaire, a global score was used.

The results for this topic are showm Table 8 On this scale, a higher score signifies a better wWibekor
studylife balance. The maximum possible score wa$ 36.

7 The satisfaction with life scale scores are continuous. The distribution of responses across the possible answer bahds for ea
question on the scale can be found in sectiod.1(for EPFL as a whole) an@.2(by category).
EPFL Mental Health and Well-Being Survey i ESOPE, DESS, Unisanté 24



Results

Table 8 Average scores on theork-life/study-life balancescale for EPFL as a whole
and by category and gender identity

Average
work-life/study-life
Respondents balance
(standard
deviation)
EPFL 19.80 (6.49)
Category:
Students 17.78 (5.79)
Academic staff 19.14 (6.31)
Doctoral students 20.40 (5.98)
Scientists (without teaching activity) 22.15 (6.40)
Admin. and technical staff 23.79 (6.35)
Gender identity:
t SNE2Y ARSYGAFTeAy3d & a 20.02 (6.60)
t SNE2Y ARSYGAFTeAy3d & a 19.80 (6.42)
Questioning 18.08(6.04)
Other gender identity 17.92 (4.81)
Multiple identities 20.37 (6.23)
Prefer not to answer 19.25 (6.78)

The average score among administrative and technical staff members was significantly higher
than among all other categories, indicating that respondents in this group reported having a
better work-life balance. Scientists also scored higher than doctdualenits, academic staff and
students, but significantly lower than administrative and technical staff. The middle groesd
occupied by doctoral students and academic staff, while the average score among students was
significantly lower than among all ath categoriesapart from academic staff. Consequently,
students reporteda worsestudy-life balance than all other segments of the community.

These results indicate that people whose activities at EPFL revafeend teaching were more

likely to be dissasfied with their worklife or studylife balance. There were no significant

differences according to gender identity either between people identifying & a Yl £ S¢ | yR
GFSYLFESZ¢é 2NJ oS g S &gpondentS selScting stier gard@ mierldtytioms/ R
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3.2.4 Trustin the institution

G¢NHzaG Ay GKS AyalAaddzZiaAzyé o1& YSIFadaNBR 2y |
average score of 5.95 across all respondents inds@taoderate degree of trust in EPFL.

The scores per category are showable 9

Table 9 Average scores for trust in the institution, for EPFL as a whole and by category
and gender idenity

Average

Respondents Trust in the institution

(standard deviation)

EPFL 5.95 (2.15)

Category:
Students 6.06 (2.15)
Academic staff 5.32 (2.20)
Doctoral students 6.04 (1.92)
Scientists (without teaching activity) 5.91 (2.26)
Admin. andechnical staff 5.80 (2.20)

Gender identity:
t SNAE2Y ARSYGAFTeéAy3d & ai 6.02 (2.08)
t SNAE2Y ARSYGATFeAYy3d & a)d 5.99 (2.16)
Questioning 4.86 (2.53)
Other gender identity 6.02 (2.23)
Multiple identities 5.44 (2.57)
Prefer not to answer 4.82(2.42)

Academic staff members scored lowest on average in this section, with a significant difference
between this score and the resulisr students and doctoral students. This finding suggests that
academic staffvere less trusting of the institution than respdents in the latter two groups. The

difference between the scores for the other categories was not statistically significant. On the
subject of gender, there was a significant difference between the score for respondents who
preferred not to answer the g¢RSNJ ARSyYy A de jdzSatdAaz2y FtyR (GKz2as$s
a T S Y MHisSebuit suggests a lower degree of trust among the former group, wihigit also

explain their decision not to answer the question poded.

8 Trust in the institution is a continuous variable. The distribution of responses across the possible answer bands festiacinothis section can be found
in section7.1.1(for EPFL as a whole) and..2(by category).
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3.2.5 Perceived control over academic/work performance

| SNBZ daO2yiNRfé¢ Aa dzyRSNRG22R Fa | NBaLRyRSyidQa
academic or work performance and success. The questions in this section did not ask about
NBaLR2yRSY(GaQ I dzi2 y nhRtheig i Nilt tathé thelr p&deiyedbility i A 2

succeedin their work or studies. A person scoring low on this scale attribtideir success to

external factors outside their control, such as luck. Conversely, someone scoring high on this scale
credited factors within their control for their success, such as their personal capabilities and hard

work.

According to the authors of the scale, respondents can be assigned to one of two groups, taking

the empirical median as the cuaiff point.° For thissurvey, respondents scoring 30 (the observed
YSRAIFYO 2NJ §tSaa 6SNB O2yaARSNBR (G2 KI @S aY2RSNI
work performance g KAt S (K2aS &a02NAy3I om 2NJ Y2NB KIFIR a7F)
performance.

Figure 3hows the distribution of respondents in these two groups by category and gender identity,
IyR adz33Sada GKIG aY2RSNIGS¢ LISNOSAOSR O2yiNBf A

9 perceived control idetermined by the observed distribution within a given sample. In this survey, the median score was 30 out of a maximurheof 45
average was close to the mediaghv= 28.93;SD= 5.31). The results are expressed as the distribution of respondents mtiiegroups rather than as an
20SNF £t 2N F@BSNIFIAS a02NB FT2N) O2yaraidsSyoOe sAdK (KS orwthdhenstudes dsidgifisaaide Q Ay i ¢
scale.
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3.2.6

® Firm m Moderate

Results

EPF 422 B578%
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Academic staff 58NS
Doctoral students 46 S 6 A
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Perceived control

Figure 3 Proportion of respondents reporting feeling firmly and moderately in control,

for EPFL as a whole and by category and gender identity

According to the statistical tedf,there was no statistically significant difference between the
representation of respondent categories (i.e., under overrepresentation) in the two groups

60K24S NBLRNIAY3 SAGKSNI aY2RSNI (8¢

2NJ aFANKNE

responses in these two groups was not contingent on the category to which respondents
0St2y3SRd /2y @SNESt e GKS ydzvoSNJ 2F LIS2LX S
control was higher than would be expected were the two variables to be inuigd.

Social support

Social support was measured across three dimensispscial person, friends and familyhe

average score for each of these dimensions was calculated. The results, using a scale from 1

(limited support) to 7 (strong support), ashown inTable 10 The results for this survey were
similar to those obtained from the sample used by the original authors to validate the scale,

suggesting that the EPFL community sits withanstandard range.

0¢ §+ NE 2sfi@argd t&8tKFor this survey, the tisteold of statistical significance (onplue) was p < 0.01.
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Table 10  Average scores for the three dimensions of social support (special person, friends,
family), for EPFL as a whole and by category and gender identity

Average Average Average
Respondents Social support Social support Social support
Specialperson Friends Family
(standard (standard (standard
deviation) deviation) deviation)
EPFL 5.43 (1.53) 5.31 (1.31) 5.24 (1.44)
Category:
Students 5.27 (1.59) 5.31 (1.36) 5.20 (1.47)
Academic staff 5.57 (1.53) 5.09 (1.26) 5.47 (1.33)
Doctoral students 5.41 (1.66) 5.26 (1.29) 5.03 (1.50)
Scientists (without teaching activity) 5.60 (1.39) 5.22 (1.27) 5.20 (1.43)
Admin. and technical staff 5.75 (1.24) 5.47 (1.22) 5.43 (1.37)
Genderidentity:
t SNA2Yy ARSYGAT&AYy3 | 580(1.30) 5.48 (1.27) 5.23 (1.49)
t SNE2Yy ARSYGAFeAy3 | 516(1.63) 5.19 (1.32) 5.27 (1.41)
Questioning 5.17 (1.90) 5.23 (1.63) 4.46 (1.80)
Other gender identity 5.64 (1.41) 5.31 (1.63) 4.73(1.63)
Multiple identities 5.27 (1.65) 5.35(1.32) 4.83 (1.62)
Prefer not to answer 5.36 (1.41) 5.19 (1.36) 5.31 (1.35)

There was no difference in these average scores by respondent category. However, significant
differences were observed OO2 NRAYy 3 (G2 3ISYRSNJ ARSyilAGezr gAGK
reporting that they felt better supported by a special person (e.g., partner or spouse) and by

friends than those identifyingas Y | f S ®¢
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Results

3.3 Mental health and well-being of the EPFL
community

3.3.1 Burnout

. dzNy 2dzi 61 & YSFadz2NBR @Al | aAy3afsS ljdSadazys oKS
0dzNy 2dzi ¢ | R AYRBSINESRP al i tSrad 2yS aeyvyLwizy 2
captured respondenselfreported perceptions of feeling burnealit.

Figure 4shows the distribution of respondents in these two burnout categories
within the EPFL community.

m Nosymptoms m At least one symptom

EPF o A73% B2y

Students EEEESIVANIEE oY/

§ Academic staff N7 22—
§ Doctoral students A9y NS 016 Vo
Scientists (without teachingctivity) 6480 Sr2/
Admin. and technical staff NGO IS N
_ t SNAE2Y ARSY (A7 Iy 5 5 g
% t SNE2Y ARSY (A TIEmym S0y S s OvG
= Questioning  IEEEEEES6I0Y G410/
% Other gender identity 231% 769%
© Multiple identities 31 625%
Prefer not to answer  p——dSekdomn 5619 ca——
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Burnout
Figure 4 Proportion of respondents in each burnout category,

for EPFL as a whole and by category and gender identity

The first observation to make from these results is that more than half of respondents (52.7%)
reported at least one symptom of burnout tontrast,the Job Stress Index 2022 a survey by
Promotion Santé Suissefound that 30.3% of the workingge population of Switzerland felt
burned out Howevercaution should be exercised when comparing these two studies since they
useddifferent methods.

1 hitps://promotionsante.ch/sites/default/files/202210/Feuille_d_information 072 PSCH 2e2® - Job_Stress_Index 2022 0.pdf
EPFL Mental Health and Well-Being Survey i ESOPE, DESS, Unisanté 30



https://promotionsante.ch/sites/default/files/2022-10/Feuille_d_information_072_PSCH_2022-08_-_Job_Stress_Index_2022_0.pdf

Results

These findings also point to important differences in levels of burnout across segments of the

EPFL community. Most notably, some 61.9% of students and 50.6% of doctoral students reported

at least one symptom. Levels were lower amorgademic staff (42.2%), administrative and
G§SOKYAOFE aiGlFrTF oopdm20 FYR &a0ASyiGArAada oopdw:0d

iK2as8 y2i ARSyGATeAy3d & aYFtSée 2NJoatFSYItSé a2

In order to give a more acrate picture of the distribution of responses by categdfigure 5
shows the share of respondents in each burnout answer band. When presented in this way, the
figures reveal that students eve more likely to report higher levels of burnout (banBk5),
underscoring the conclusion made earlie

Hl m2 3 m4m5

EPFL 38.0% 29.2% 9.2%

Students 32.7% 33.3% 11.4%

Academic staff 14.8% 43.0% 24.2% 5.4

o)
3
S S

Doctoral students 40.8% 28.7%

Scientists 15.6% 49.3% 19.3%

!
=
X

Admin.andtechnical staff 16.9% 43.4% 24.3% 5.99

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Burnout

Note:

1 =1 enjoy my work. | have no symptoms of burnout.

2' hOOlFaAaz2ylttd L Y dzyRSNJ aliNBaax |yR L R2yQioutf gl eda KI @S
3 =1 am definitely burning out and have one or more symptoms of burnout, such as physieatatimhal exhaustion.

n I ¢KS &déyvyLiizya 27F odaNy2dzi GKFiG LQY SELSaBSYyOAy3I g2y Qi 32
5 = | feel completely burneaut and often wonder if | can go on. | am at the point where | may need some changes or

may need to seek some sort of help.

Figure 5 Proportion of respondents in each of the five burnout answer bands, for EPFL
as a whole and by category
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Results

Forillustrative purposes, the distribution of respondents by burnout answer band is shown below

by school and doctoral progranrifure § and by section and cohorigure 7). Among academic

staff, selfreported levels of burnout were highest at the School of Engineering (STI) (50.0%).
Students in the Architecture (AR) section were mostly likely to report feeling burie(r6.5%).

Third@ S NJ . I OKSf 2NNa &aiddzRSyda NBLR2NISR (KS KA3IKSaA
(71.5%), while 66.7% of doctoral students at the Robotics, Control and Intelligent Systems (EDRS)
doctoral school reported experiencing at least one symptom.
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®m No symptoms H At least one symptom
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Figure 6 Proportion ofrespondents in each burnout categorpy school (academic staff) and
doctoral program (doctoral students)
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®m No symptoms H At least one symptom
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Figure 7 Proportion of respondents in each burnout category, by section and cohort
(students)
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3.3.2

Results

Crossreferencing the results by category and by gender identity reveals particulgtiyldwels of

SeltNB L2 NIISR o0dzNy2dzi FY2y3 LIS2LX S ARSYGAFeAy3d |a a
Oc T2 03X R200G2NT € a0dzRSyiGa opcdciz0 FyR | OF RSYA(
within these same groups reported feeling less burpet (57.0%, 45.3% and 36.2% respectively).

. dzNy 2dzi gl a Ffaz2 KAIK FYzy3d LIS2LXS 6K2 OK2aSsS |
(i.e., multiple identities, other identity and those who said they were questioning their identity),

with 75.0% of respedents in this group reportingurnout.

Figure &hows the differences in saléported burnout between respondents identifying as
aYFtSé YR aFSYI f Sopé

B Female: At least ongymptom m Male: At least one symptom

EPEL 55.8%

Students
Academic staff
Doctoral students
Scientists
Admin. and technical staff

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
Burnout

QX

Figure 8 t NELR2NIAZ2Y 2F N
SELISNASYOAY3 al

[eN &j)

ALY R
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Q)¢ '(

@W@WPH@%YﬁA?éAYE i
G 2yS aevyLiizyé 27

u» NJ
(@]
o
N

Overall mental health

The 12item General Health Questionnaire (GHE) is designed to screen for a range of ©ion

psychotic mental disorders (depression, anxiety, social dysfunction and somatic symptoms). The
average GHQ2 scores obtained in this survey, which capture respofidarQ 2 @SNIF t € YSy il f
are shown inTable 11 A score of 8 or more out of 1iggestshe possible presence of mental

health problems and psychological distress. The avesegees forall respondent categories and

gender identities werdelow this threshold.

tKS 2yte y20l0fS RAFFSNBYOS 4l a GKFG LIS2LX S ARSY
GKIYy (K23a$S ARSYGATeéAy3d +Fa aYlfSs¢ loyeRbOIsadiAy3I GKI
overall mental health.
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Results

Table 11 Average scores on the overall mental health scale, for EPFL as a whole
and by category and gender identity

Average

Respondents Overall mental health

(standard deviation)

EPFL 5.09 (3.82)

Category:
Students 5.85 (3.66)
Academic staff 3.76 (3.64)
Doctoral students 5.26 (3.87)
Scientists (without teaching activity) 4.32 (3.88)
Admin. and technical staff 3.92 (3.78)

Gender identity:
t SNA2Y ARSYyGATeéeAy3d Fa aF$ 5.51 (3.89)
t SNA2Y ARSYGATFeAy3d & avl 4.76 (3.74)
Questioning 6.04 (3.36)
Other gender identity 5.53 (4.00)
Multiple identities 4.96 (3.62)
Prefer not to answer 5.23 (4.06)

Figure 9shows theproportion of respondents in each GH{R answer band, by category and
gender identity.

For EPFL as a whole, some 30.7% of respondents exceeded the threshold (8 out of 12) for
probable psychological distress.should be stressed that this scale is not a diagnostic tool: its
purpose is to screen for lodevel mental health issues in a given population. The figure of just
over 30% indicates that these leevel issues were present within the EPFL community at the
time of the survey. Theroportion of respondents within each category demonstrating probable
psychological distress was as follows: studeB®s4% doctoral students32.8% scientists 25.3%
administrative and technical sta#1.6% and academic st&f18.6%.

EPFL Mental Health and Well-Being Survey i ESOPE, DESS, Unisanté 36



Results

shown2Wdza & | &
ARSYGATFEAY3 |

CdzNYyAy3a G2 3IASYRSNI ARSyidAGezr 2yfeée GKS NBadzZ da
0 K

ARSYGATFE@AY3 +ta aFSYIESé HSNB Y2NB
counteNLJ- NIid ARSy ® A FeAay3d Fa avYltSodé

A recent paper by Schrempt al. (2023) reviewed the findings of two previous cohort studies,

both using the same GHIR scale. These studies, which focused on people aged 35 and over in
FrenchspeakingSwitzerland, reported levels of psychological distress of 16.0% in 2021 (Specchio

COVID19 study) and 15.1% between 2003 and 2006 (GBkgobolLaus study). The difference
between these two scores one prepandemic and the other pogiandemicg is not statstically
significant. Looking specifically at thecds age bracket, the proportion of people in psychological
distress was 22.2% in 2021 and 19.1% in 22086. In the 2022 EPFL survey, the proportion of
respondents aged 3415 years (the closest age bkat to the two studies mentioned above)
reaching or surpassing the threshold for psychological distress (8 out of 12) was'23.6%.

Pe¢rkS NBadzA §6a T2N) A3SYRSNI ARSydGAGE OF G83I2NRSa 2GKSNI G KI yortingtheyeliderfitis, | y R

when distributed across the scale, were insufficiently high.

T2

S I @SNr3IS a02NB ¢gta KAIKSNI Iyzy3
a 20NMIFAE2S/3 €2 I NEOAALBRYMNISIYNRALIA RSY G AT Ay 3

2NJ Y2NB 2dzi 2F wmH (KIy NBalLRyRSyilia ARSyGAFeAy3
f

A1S8te G2 NBL

ayYl f

13 Although the 2023 paper by Schrengtfal. does not give specific figures for men and women, the proportion of women reaching or surpassing the threshold

for psychological distress was alsgher in this study.
14 The Specchi€OVID19 cohort study also investigated younger age groups (for which there were no matching age brackets in the ERffigiserieygls
of distress were observed among the younger participants.
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Category

Gender identity

Figure 9

Results
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Proportion of respondents in each scol@mndon the overall mental health scale, by category and gender identity
OaFSYIES¢Ed 2N aYIlfSéo
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3.3.3

Results

Satisfaction with life

Satisfaction with lifavas measured by way of a total score on the scale used, with a higher score

indicating a greater degree of satisfaction. A score g Torresponéd (12 G SEGNBYSTt &
RAdal GAMMASRZ ¢ aRmaal quipa TRAERB& T A BKERDp RA & HIOBNS
represened @ Y S dzii NI £ ® £ ¢23 equat@ i 85 G AT A @K (0 todn &ll20 AGEFIASAREEA SR
3lcop G2 GSEGNBYSte &FGAaFTASRODE

Table 12shows the average scores f&PFL by category and gender identighile Figure 10
presents theproportion of respondents in each band.

~ I

Overall, the scores indicate that community membarere d &t A AKif & &l GAaFASRE ¢
were no statistically significant differences (taking a threshold ok ©.01) according to
respondent category or gender identity.

Table 12 Average scores on the satisfaction with life scale, for EPFL as a whole and by
category and gender identity

Average
Respondents satisfaﬁft(iaon with
(standard
deviation)
EPFL 22.51 (7.21)
Category:
Students 21.82 (7.24)
Academic staff 24.40 (7.12)
Doctoral students 21.35 (7.43)
Scientists (without teaching activity) 22.81 (7.09)
Admin. and technical staff 24.32 (6.64)
Gender identity:
Person identifyinga@ T SY I f S¢ 22.96 (7.06)
t SNE2Yy ARSYyGAFe@Ay3d & avYl 22.34 (7.27)
Questioning 18.24 (8.70)
Other gender identity 18.88 (6.37)
Multiple identities 22.68 (6.64)
Prefer not to answer 21.22 (7.68)
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Category

Gender identity

Figure 10

m Extremely dissatisfied €9) m Dissatisfied (1€14)

Slightly dissatisfied (¥3.9)

Neutral (20)

Satisfaction with life

Proportion of respondents in each answer band on the satisfaction with life scale, for EPFL as a whole and by category
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Slightly satisfied (225) Satisfied (2630) m Extremely satisfied (B5)
EPFL B9 11.9% 17.9% 4.6% 20.3% 28.6% C12.4%
Students ENRENNT216%N 19.9% 5.5% 20.5% 25.3% C11.3%
Academic staff J@P6:8:2%n 12.9% 2.6% 20.7% 35.3% o 172%
Doctoral students |SEl@mmnI418%mm 19.0% 4.4% 22.8% 22.8% - 105%
Scientists N TTIO% N 18.4% 3.5% 21.4% 29.8% Co119%
Admin.andtechnical staff1 @i#68:7%m  14.8%  3.7% 18.8% 37.5% . 148%
t SNE2Y A R $yVi A 18886 TN 16.6% 4.9% 20.8% 31.0% C12.4%
t SNA2Y A RSy (i MESBAE2E%N 19.0% 4.6% 19.8% 27.3% . 13.0%
Questioning  INEENTGIOY N 16I0%N 28.0% 0.0% 12.09 16.0%  i2i0%
Other gender identit  INENIEET22200m 18.5% 3.7% 29.6% 14.8% 0.0%
Multiple identities  Jg@0:9:d:%m 18.2% 6.1% 24.2% 30.3% C9.1%
Prefer not to answer NSNS0 17.5% 3.5% 20.3% 27.3% LTT%
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Results

3.3.4 Eco-anxiety

The survey measured two dimensions of @wiety: it asked respondents whether they were
unable to stop thinking about climate change, amidether they felt anxious about their personal
impact on the climate.

The scores for these two dimensions are showlable 1 2y | a0l S FNBY n I db
dbSI NI & SHfBeNgoreR indicate adyreater level of concern and anséddyive tothese

two dimensions. In both cases, the scores in this survey were higher than in the sample studied by

the authors of the scale, indicating abeaeerage levels of eeanxiety in he EPFL community

(Hogg et aI., 2021AV.unable to stop thinking about climate change 033,SD= O.59;A\/.feeling anxious about personal impact on

the cimate = 0.55;SD= 0.72). It should be stressed, however, that these studies were conducted in
RAFFSNBY G O2yGSEGA YR 6AGK RAFFSNBY(G LR LA F A2
OKIy3dSé¢ RAYSyairzys GKSNB 4gSNB y2 aidlidraidaortte
0.01) according to respondent category or gender identity.

Table 13  Average scores for the two eeanxiety dimensions,for EPFL as a whole and by

categoryand gender identity

Average Average

Ecoeanxiety Ecoanxiety

Respondents
Unable to stop Feelinganxious
about personal

impact on the

thinking about
climate change

climate
(standard (standard
deviation) deviation)
EPFL 0.89 (0.95) 0.96 (0.93)
Category:
Students 0.88 (0.94) 1.00 (0.94)
Academic staff 0.90 (0.97) 0.92 (0.88)
Doctoral students 0.88 (0.95) 1.02 (0.93)
Scientists (withouteaching activity) 0.93 (0.94) 0.94 (0.92)
Admin. and technical staff 0.94 (0.95) 0.85 (0.87)
Gender identity:
t SNA2Y ARSYGATeAy3d | a 0.99 (0.94) 1.13 (0.95)
t SNE2Y ARSYGATFEAY3d | a 0.81 (0.93) 0.83 (0.88)
Questioning 1.14 (1.10) 1.17 (1.15)
Other gender identity 1.21 (0.90) 0.85(0.91)
Multiple identities 1.04 (1.10) 0.92 (0.82)
Prefer not to answer 0.92 (1.01) 0.85 (0.91)
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C2NJ GKS aFSStAy3a | yEA2dzA | o0o2dzi LISNB2YlFf AYLI O
significantly higher among administrative aredchnical staff than among students. People
ARSYGAFEAY3I a aFSYIES¢é taz FSti arxzdyAFAOLyYyGfe

Figures 11 and 12 show the distribution of respondents by answer band for each of the two
dimensions, for EPFL as a whole and by category and gender identity.

Score = less than 1 Score = ¢2 m Score = more than 2
EPFL 50.2% 37.5% [[12.3%
Students 50.6% 38.0% [[11.4%
Academic staff 49.6% 36.6% 1 13.8% |
Doctoralstudents 54.2% 34.0% [ 11.8%|
Scientists 50.2% 36.4% [13.4%]
Admin.andtechnical staff 46.9% 39.4% [13.7%]
t SNE2Y ARSYGA- 45.2% 41.3% - 135%
t SNBE2Y ARSy((7 54.2% 34.9% 10.9%
Questioning 40.0% 36.0% [ 240% |
Other gender identity 29.6% 59.3% [11.1%
Multiple identities 54.5% 27.3% [ 182% |
Prefer not to answer 47.6% 36.4% [ 16.1% |
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m Score =lessthan1 1 Score =42 m Score = more than 2
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3.4

Results

Relationships between topics

Table 14shows the correlation matrix for the topics covered by the survey. A correlation
coefficient value of 0.45 is typically considered very strong.

A correlation was observed between all the topics related to mental headthweltbeing, as was
expected. Some of these findings are discussed in greater depth below:

- Respondents reporting higher levels of performamekated negative stress were more
likely to be exhibiting signs of psychological distress. At the same tibetter work-life
or studylife balance correlated with lower levels of psychological distress.

- The opposite was true for satisfactiavith life: lower reported levels of performanee
related negative stress were associated with greater satisfaction vifigh While
respondents reporting a better woslife or studylife balance ko reported a higher
level of satisfaction. There was also a negative correlation between satisfaction with life
and overall mental healtlscores indicating that people who were one satisfied with
life were less likely to be in psychological distress.

- Both dimensions of ecanxiety correlated positively witreported psychological distress
(overall mental health), with a close relationship between the two variables.
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Table 14 Correlation matrix for mental health and welbeing topics®

Results

1. Organizatiomelated negative stress

2. Performanceelated negative stress 0.40*

3. Bullying/mobbing 0.47* 0.27*

4. Worklife/study-life balance -0.19* -0.52* | -0.17*

5. Trust in the institution -0.52* -0.28* | -0.29* | 0.22*

6. Social support: special person -0.07* -0.14* | -0.11* | 0.20* | 0.10*

7. Social support: family -0.16* -0.19* | -0.15* | 0.23* |0.18* | 0.45*

8. Social support: friends -0.14* -0.18* | -0.16* | 0.27* |0.13* |0.56* | 0.45*

9. Overall mental health 0.27* 0.52* |0.27* |-0.45* |-0.24* | -0.20* | -0.26* |-0.23*

10. Satisfaction with life -0.27* -0.40* | -0.24* | 0.39* |0.31* |0.37* |0.39* |0.38* |-0.51*

11. Eceanxiety: Unable to stop thinking about | 0.11* 0.09* |0.03 -0.03 |-0.03 |0.09* |0.00 0.08* | 0.09* |0.01
climate change

12. Eceanxiety: Feeling anxious aboygersonal | 0.11* 0.17* |0.05* |-0.09* |-0.03 |0.08* |-0.03 |0.07* |0.17* |-0.02|0.72*
impact on the climate

15 perceivedacademic control and burnout are dichotomous variables. As such, correlations could not be calculated for these two, wehiahlegplains their absence from this table.
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Results

Linear regression analyses (logistegression for the burnout variable) were run to test the
influence of mental health and wdbeing topics on the measurements, i.e., burnout, overall
mental health, satisfaction with life and the two dimensions of-acaiety6!’

Forthe burnoutvariable respondents scoring highest on both dimensions of stress (organization

and performanceelated) were significantly more likely to report at least one symptom of

burnout (OR = 1.14 and 1.67 respectively). The same applies to perceived coltvols@re on

this variable increased the chances of reporting at least one symptom of burnout (OR = 1.38).
Respondents who trusted in the institution and did not report any acts of bullying/mobbing were

less likely to say they felt burnexit. This model ecountedfor 41.3% of responses to the burnout

variable, whichwasa dzF FA OA Sy (Gf & KAIK G2 O2yaARSNI GKS&AS g N
belonging to one of the two burnout categori&s.

Turning tothe overall mental health variable NX & LJ2 ghid&shifi &f @ paXicular segment

of the EPFL community and gender identity were shown to be significant factors. Together, these
two variables explaed n @172 2F (GKS @I NAFYyOS Ay NBandl2yRSyia
organizationrelated negative stress aocunted for an additional 24.3% of this variance in overall
mental health. Trust in the institution and bullying/mobbing accadhfor a further 1.7% of this
variance, while perceived control over academic work and vitekstudy-life balance accoued

for an additional 0.8% and 3.2%&spectively. These findings should be qualified by stressing that,
as more factors were added to the model, organizatielated negative stress lost its explanatory
power. From this, it can be concluded that while all th®wee-mentioned factors had a significant
influence on overall mental health, performanoglated negative stress was the most important
variable affecting scores on this scale and could therefore be considered a predictor. In other
words, higher levels gberformancerelated negative stress correlated positively with increased
psychological distress.

The outcome of the regression analy$ig satisfaction with life followedhe same pattern:
NBaLRYyRSyGaqQ OFGS3aI2NE YR 3ISYRSNJ ARSydGAde | 002c
RAYSyaAizya 2F yS3IiragS adidNBaa SELIXFAYSR Fy | RR;
answers. Trust in the institution and bullying/mobbiagcounted for a further 3.0% of this

variance, while perceived control over academic work and vitekstudy-life balance accounted

for an additional 1.4% and 3.2%&spectively. All these factors were significant predictors of how
respondents judged thHe satisfaction with life, but the two dimensions of perceived negative

stress had the strongest influence on variance in responses for this scale. Here too, organization

related negative stress lost its explanatory power as more factors were added tadtel And,

once again, performanedBf I G SR yS3II A @S aiaNBaa srka (GKS aiNep
satisfaction with life: higher levels of stress were associated with lower levels of satisfaction.

16 Regression analyses were not run for the three dimensions of social suppsetvéralreasons: first, to avoid overburdening the model, and second,
because there was little variation between groups and the scores obtained were within the standard range for the scaleeuheddjscussion in section
3.2.6).
7 Afivestep model waslza SRS gAGK (GKS F2tft26Ay3a OFNAFG6fSa AYGINRRIZOSR Fa LBBRAOG2NEY
performancerelated negative stress, (iii) trust in the institution and bullying/mobbing, (iv) perceived control, and )ifear studylife balance.
18 The differences by respondent category and gender identity are presented in s8@idn
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¢KS NBINBaarzy lylteara RAR y2i LINRRdIzOS | &l GAat

x A A

fori KS ddzyl 6fS (2 ad2L) §KAPI NYBEOt B2 ddA OKATKSE SSP&R

F2N) 2dzail wop: 2F (GKAA GFNAFYyOSe® ¢KS NBadz (a
LISNE2Y | f A YLI OlariaBlef hefeKtide erdife inwdellespfained 5.3% of the total

variance. Inbdk OF aSazx (GKS 20aSNBSR GIFINAIFIYyOS gl a |fyYyz2al

category and gender identity, as discussed in se@i8

3.5 What measures EPFL should take as a priority

Respondents indicated that EPFL should take the following measures, as a priority, in order
to maintain or improve mental health in the community:

- Promote worklife or studylife balance
- Review workload demands

- Expand existing support servicée.g., introduce coaching, psychological
counselingandtraining).

As well as being the most commonly selected, these three options wergudigedto be the most
important measures by respondents.

The detailed results argivenin Table 15 which shows how often the measures were selected by
respondents and the averadevelof importance accorded to eacf.

19 There were more responses than respondents because participanis select more than one optiodimportance reflects the average score across

the survey samplegn a scale from O to 3.
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Table 15 Measures to be implemented at EPFL as a prioritgnked by frequency of
selectionand importance according to respondents

Proportion %

Measure Importance
(number)

1. Promote worklife or studylife balance

24.1 (2,733) 1.45

2. Reviewworkload demands 20.4 (2,319) 1.40
3. Expand existing support services (e.g., introduce coachin

psychological counselirandtraining) 14.1 (1,605) 0.78

4. Run campaigns on the benefits of spottealthy eating, etc. 10.2 (1,155) 052

5. Give people greater autonomy in relation to their work 8.2 (935) 0.44

6. Raise awareness about mental health and welhg among
staff and students (through campaigns, presentations, 7.3 (827) 0.36
newsletters, etc.)

7. Take action to reducmobbing and bullying

(intimidation at work and in the classroom) 6.6 (746) 0.36
8. Provide more information about career progression 4.9 (553) 0.27
9. Other 4.2 (482) 0.24

Note:2In the questionnaire, this proposed measure was @gilable to doctoral students, scientists (without teaching
activity), and administrative and technical staff members.

There were some differences in the results according to respondent category. The most
frequently selected and most important measur®@ @2 NRAyYy 3 (2 &addzRSyda o1 &
RSYlI yRazéheg KRNI DI 1 ST 2 NRA Sa -litelorlstOdyRA TS INBIYHR2 SO 562 NJ
top of the list (this was the secomlacemeasurehighlighted bystudents).

(

S aNBOASSs 62N]f 2tReeRSYIl yRAE
YSF&d2NB&asE AyadSIR aStSOGAy3a GLINRPGARS Y2NB Ay T2N)
LINA2NAGASED ! OFLRSYAO aidlFF OK2a$8S a3Aa@sS LIS2LX S 3
third-pladS YSI &dzNBx NBt S3IFdAy3a aSELI YR SEA&GAY I &dzLid

Scientists were the only category not itdf | O
f

Looking at the results by sé¥B5 LJ2 NIi SR 3aISYRSNJ ARSydAles LIS2LIX S AR
selected the same three priority measures, in the same order, as the EPFL sample as a whole.
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| 26 SOSNE NBALRYRSyda ARSYUIASRAYAI |AYLEMNIVFIYIOS: {12«
62N] f2FR &véhYHoygRthiE measure placed second among this group by frequency.

The three measures selected most often by people reporting other gender idengjtizsth

individually and in combinatioq were the sameas for EPFL as a whole, although there were

differences in terms of order and importance between categories.

wSalLRyRSyila 6Kz &aStSOGSR GSELIYR SEAaGAY3I &dzllR
service they would like to see introduced as a ptyoriThe results for this supplementary
jdzSatAz2ys F2NJ 9t CJ I a I gK2f S> g SKE oM F2f 2
GLIAEOK2f 23A0FT ¢0damPaRE AYHY F2NNBEANIFFA £F 24NJ @3S OA T A
YR a2 (KSMNMa%. ASHed hére were a number of differences according to
NBaLR2yRSyiaQ OFGiS3a2NEBY aLA@OK2f23A0If O2dzyaSt Ay3
and doctoral students) was by far the most popular choice among academic staff, scientists and

dodoral students and to a lesser extent among administrative and technical staff. Students were

more likely than other categories to opt for other services that were not in the list.

An analysis of the results by gender identity shows that people iiyémgiasa YI £ S¢ &aK2gSR |
aft A3KG LINBFTFSNBYOS F2N) aLIAeOK2t23A0Lt 0O2dzyasStAy3
V2N a FoSSINE Se2 a i fA1Ste (2 asStSOG GaiNIAYyAy3a LINB IN

The detailed results for EPFL as a witale be found in sectioi.2.1(p. 95), while a breakdown of
the results by category and by gender identity can be found in secti@®(p. 117) and.3(p.
119) respectively.

Open-ended comments

The questionnaire ended with an opghy RSR |jdzSa A2y 6 & ls@metiing dzZQR £ A |
important about your welb SAy3 2NJ YSyidlFf KSFfGOGK GKFG 61 ayQia
tSIF@S | O02YYSyld KSNBédovod ! (201t 2F pndp NBaALRYRS:
12.7% of the analyzed sample.

The comments varied in ters of complexity: some were extremely brief, while others extended
over several paragraphs. Each comment was analyzed for the topics mentioned, irrespective of its
length and complexity. The minimum number of topics in a comment lyasd the maximum

was 8 (Av = 1.65). The vast majority of respondents mentioned a single topic in their comment
(63.4% of comments, n = 348), but a sizable share of comments mentioned two or more topics
(20.8%, n = 114) or three or more topits.6%, n = 8Y.
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Although many respondents mentioned multiple topics in their comments, each topic was only
assigned once to the same comment.

The topic allocation method was chosen in accordance with the aims of this report and the
characteristics of the population. Agable 16shows, therewas no comparable distribution of
Frenchand English comments across different segments of the EPFL community. Respondents
who did not indicate their category (n = 29) were excluded from this analysis.

Table 16 Distribution of comments by languagand respondent category

Total (n) per

Category French, % (n) English, % (n) category
Students 55.9 (207) 29.1 (52) 259
Academic staff 5.4 (20) 9.5 (17) 37
Doctoral students 8.6 (32) 33.5 (60) 92
Scientists (without teaching activity) 5.9 (22) 13.4 (24) 46
Admin. andechnical staff 20.0 (74) 6.7 (12) 86

¢CKS O2NlJza 2F O02YYSyida sFa O2RSR avYlydzZ tftesy
member of the ESOPE team who had not taken part in the previous analyses. These topics were
grouped into broadethemes, and the entire team reviewed the suitability of the identified topics

and their classification into these themes.

A decision was made tonly report those themes mentioned by at least 5% of respondevtis

left a comment. The comments were analydzadwo ways: an analysis of all comments left by
respondents (n = 549) and an analysis by respondent category, where the comments left by
individuals in a given category were analyzed separately from those left by respondents in other
categories (commentseft by respondents who did not indicate their category were excluded
from this second analysis). For the analysis of all comments, the proportions reflect the share of
all comments that mentioned a particular theme. For the analysis of comments by catélge
proportions reflect the share of comments left respondents in a given category that mentioned a
particular theme (i.e., excluding respondents from other categories). For example, if 40 individuals
from the entire sample of respondents who left anmment (n = 549) mentioned a given theme,
then the proportion of respondents mentioning this theme was 7.3%. If the same theme was
mentioned by 5 students (n = 259), then the proportion of students mentioning this theme was
1.9%. The themes mentioned modten by all respondents who left a comment were used for
the categoryby-category analysis.
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3.6.1 Themes mentioned in the comments

The team took the main themes mentioned in the comments as a whole and reviewed how often
these themes were mentioned by respondents in each category in order to gain further insights.
Table 17%shows the themes mentioned by at least 5% (n = 28) of respondents who left a comment
(n = 549), along with additional discussion for each of these themes.

Table 17 Themesmentioned by at least 5% of respondents wheft a comment (n = 549)

Proportion of
respondents

General description N, 6

times mentioning
mentioned the theme (%)

Workload/lack of This theme includgs commgnts in_which responde
rest time expressed unhap_pmess with their relentlessly h

workload, and said they felt constanttyerloaded| 185 33.7

with work and/or they never had any time take a

break

This theme includes comments in which responde

reported having been diagnosed with a men
Mental health health condition explicitly linked to their work ¢
issuedinked to | study at EPFL. 62 e
work/study at It does not include comments expressing gene '
EPFL feelings of malaie without a diagnosisor those

mentioning mental health issues occurring prior

FYRk2NJ dzy NBf I GSR (2 (K

EPFL.
Concerns about | This theme includes comments in which responde

. 53 9.7

the approach expressedeservations about the value of Mental

Health Week and/or the survey.
Mental health This theme includes comments in which responde
adverse referred specifically to the mental healddverse
institutional climate at EPFL. o1 9.3
culture It does notinclude general comments about the

demands of academic study.

This theme includes comments in which responde

expressed concerns about the future (their perso
Uncertainty/ life and/or career) as it relatespecifically to their 49 8.9
insecurity work or studesat EPFL. :

It does not include comments about the futu

relating to strictly personal matters and/g

geopolitical developments.

This theme includes comments in which responde
Lack of support | mentioned a lack of care, attention and/or suppg
from superiors from a direct or indirect manager (e.g., seni 49 8.9

management, thesis supervisor, professor, humn

resources), and/or said that someonedne of those

positions treated them abusively and/or belittleg

them.
Need for This theme includes comments in which responde
more/better mentioned/criticized the counseling provision fo 35 6.4
therapeutic the EPFL community. '
counseling
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Workload/lack of rest time

Respondents who mentioned this theme typically raised the need to review workload demands,
stating that their relentlessly high workload left them constantly falling behind and/or unable to
devote time to other activities (sucas sleeping, cooking, reading and socializing). This subject
was raised by a particularly high share of students who left comments (49.0%). It was also
frequently cited by administrative and technical staff (22.1%), doctoral students (17.4%) and
academicstaff (10.8%). By contrast, this theme was barely mentioned at all by scientists who left
a comment (n = 1). In many cases, respondewited a problem with the estimated amount of
time requiredto complete the work expected of them (i.a¢qg perform their job duties oto earn

the necessary course credits). Some students even said they had reduced thegnpester

credit target just so they could survive the workload. Among the proposed solutiotisese
workload demands, students suggested reviewing the number of credits awarded for classes to
better reflect the actual work involved and/or introducing a emeek break in the fall semester,
even if that meant starting theemestera week earlier Another suggestion was to introduce a
catchup arrangement for students who missed exams due to illness.

Mental health issues linked to work/study at EPFL

The second most commonly mention¢gdeme related to diagnosed mental health conditions

SELX AOAGEe fAYy1SR (G2 NBaLRyRSydaQ 62N] 2N addzRe
depression (especially among students and doctoral students), burnout and anxiety (especially

among scientis, and administrative and technical staff). Comments expressing general feelings of

malaise without a diagnosis and/or mentioning mental health issues occurring before the person

joined EPFL were excluded from this theme. Mental health issues were raisedelatively high

proportion of students (15.1% of comments left by respondents in this category) and
administrative and technical staff (13.9%). Conversely, this theme was mentioned relatively
infrequently by scientists (8.7%) and doctoral students%g,4and did not reach the 5% threshold

among comments left by academic staff (2.7%).

Concerns about the approach

Respondents raised concerns about the survey and mental heglited activities on campus,

and voiced suspicions as to the real intentighd 9t C[ Q& &Sy A2NJ YI Yyl 3SYSy il o
theme accused the School of being hypocritical for claiming publicly to care about the mental

health of its community but doing nothing about it in practice. This theme was mentioned most

often by academic st&f(13.5% of comments left by respondents in this category), students

(12.0%) and administrative and technical staff (5.8%did not reachthe 5% threshold among

comments left by doctoral students and scientists (4.3% and 2.1% respectively).

Mental health-adverse institutional culture

This theme includes comments referring explicitly to the culture at EPFL as being harmful to

mental health. Respondents described a culture of constant presspgessivecompetition, a

belittling attitude toward underachievers antkss qualified members of the community, and

I 6dz24S o6& &dzLISNRA2NER $K2 32 dzyLddzyAaKSR Ay 2NRSNJ
commenters said that this was not the case at other institutions and in other settings (e.g., at ETH

Zurich, ateducational institutionoutside Switzerland, and in the world of work). This theme was

mentioned most often by scientists (17.4% of comments left by respondents in this category),
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academic staff (13.5%) and doctoral students (10.9%). It wasdaelatively infrequently by
administrative and technical staff (8.1%) and students (7.3%), although it surpassed the 5%
threshold in both cases.

Uncertainty/insecurity

Uncertainty over future employment and/or academic success was another themeredethrly

Fda | ROSNERSt&@ AYLIOGAy3a NBalLRyRSyiaQ YSyidlt KSIf§
notable exception of doctoral students), this sense of insecurity also stemmed from the
temporary contracts on which they were employed. This theme was meatidrequently by

scientists (43.5% of comments left by respondents in this category) and academic staff (21.7%). It

was barely raised at all by administrative and technical staff (4.7%), students (3.1%) and doctoral
students (1.1%). Students expressed entainty about the world of work andbout examsand

attributed feelings of insecurity to a lack of feedback on their work prior to exams.

Lack of support from superiors

Another theme mentioned frequently by respondents who left a comment was a lack of support
FNBEY RANBOG 2NJ AYRANBOG adzZLIJSNA 2 Nhumanirés@umees 9t C[ Qa
and other individuals/units whose role to provide support). Most tén, commenters pointed to

an absence of care and attention when they raised personal problems, and said that their work
sometimes went unrecognized. iSlitheme was particularly prominent among comments from
academic staff (27.0% of comments left by respmts in this category), who touched on issues
includingtheir heavy administrative burden, a lack of freedom in managing their work, and top
down management practices. Administrative and technical staff also mentioned this theme
(18.6%), but commenters ithis category focused more on a lack of recognition and a tendency
for individual requests to be disregarded. A lack of support was also cited by students (6.7%), who
reported feeling that academic staff did not listen to their concernss fiieme was less common

in the comments left by doctoral students and scientists (5.4% and, 2es@ectively).
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Need for more/better psychotherapeutic counseling

This theme includes comments both criticiziegisting counseling servicesand suggesting
improvements. It only reached thdefined threshold among comments from doctoral students
and students (9.8% and 6.9% of comments left by members of these categesigsctively). The
theme was barely raised by administrative and technstaff (2.6%), and no academic staff
scientists who left comments mentioned it at all. A fedministrative and technical staff
members also mentioned that there was no provision in place whatsoever for employees more
generally. In most cases, the sugges improvements revolved around access to
psychotherapeutic counseling, with a particular focus on shortening wait times, extending the
follow-up period, and making the service cheaper or providing it for free.
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Discussion

The 2022 EPFL Mental Health and VBeling Survey achieved its key aims, which were to build a

picture of the current state of mental health and wbliing at EPFL, to pinpoint factors affecting

mental health and welbeing within the community, andto igei A F& (G KS O2YYdzy Al e Qa
determine what measures need to be implemented as a priority. Given the high quality of the

data gathered and the high participation rate, it is possible to make a number of general
recommendations based on the findings peated in this report. These are set out at the end of

this section.

First of all the team would like to share some comments on the design and conduct of the survey.

[ Fdzy OKAYy 3 (KS adz2NBSe RdANAy3a (KS {OK22fQa aSyil f
on what is a delicate topic of discussion. This catalyzing effect was teflem the 22.9%
participation rate, which shows that the community considers mental health an important topic

and should galvanize further action on these issues at EPFL. The way in which the survey was
designed also proved immensely valuable: the collabon between Unisanté and the Mental

Health and WelBeingTask Forcevorking group resulted in a contesppropriate questionnaire

using scientifically verified scales, which allowed for robust conclusions and evidesed
recommendations.

In terms d building a picture of the current state of mental health and vibeling at EPFL, the
survey measured all the key areas: wdif& or studylife balance, stress, perceived control over
academic/work performance, trust in the institution, social suppor &ullying/mobbing. These
topics, which covered individual, social, organizational and psychosocial factors, were assessed
alongside burnout, overall mental health and satisfaction with ffehree factors closely
associated with mental health and wéking in the Western world. Eeanxiety, meanwhile, is a

new and largely undocumented subject. It was nevertheless interesting to investigate related
attitudes at a time wherglobal warming and anthropogenic activities drecoming increasingly
prominent subjects of public debate.

The results presenteih the first part ofthis report clearly show that stressespecially negative
stress caused by performance expectatigns a subject that demands special attention, and that
practical measures to allevetthis kind of stress in the EPFL community would be particularly
welcome. High levels of perceived performanetated negative stress were found to be a strong
predictor of burnout, psychological distress and dissatisfaction with life. This findingdsheul
taken seriously at EPFL, given the high share of respondents reporting at least one symptom of
burnout (52.7%) and the fact that 30.7% of respondents exhibited likely signs of psychological
distress.

While the above observation is valid for EPFL @whdale, the survey results also paint a worrying

picture as to the mental health and wdilking of certain segments of the community. Respondent
categorieshatF N5 OSYy G NIt G2 (GKS {césierialy sudlentS ahdafdetaral 2 y | £ Y
students ¢ reported high levels of burnout, psychological distress and dissatisfaction with life.
Importantly, the survey was conducted between lievember and latdecembey a time of

year when academic demands were not especially high and no exams were takiagQileen

that respondents from some sections and doctoral schools were more likely to report feeling

burned out than others, there is a clear need to examine the workings of different entities in
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order to pinpoint the causes of these differences. Burnewels within the School of Computer

and Communication Sciences (IC), the School of Basic Scemitdise EDEY doctoral school were

closest to the averagamongthe workingage population of Switzerland. It would be worthwhile

investigating how and why #se entities appear to be better at protecting their members from

burnout than others.

wSaLR2YyRSyGta ARSYGATFE@AY3I ad aFSYIfSéd NBLR2NISR KA:
GKFY LIS2LX S 6K2 ARSY(ATA SRported similay leviel§ & satisfadtidnK 2 dza K ¢
with life. This result suggesthat, when it comes to life satisfaction for men or for women, other

factors not measured by the survey could be at play. The proportion of respondents not
identifying as eithe YI 288 ¢ FSYI £ S¢ $K2 NBulavhkliaBRalafm®@y Ay I 6 d:
high. Since the survey sample included a relatively small number of respondentieséffying in

this way, it is not possible to draw robust conclusions about their overall mental health

satisfaction with life. However, the literature has demonstrated that, across society, people in this

group are generally more vulnerable to psychological distress and have a lower quality of life than
0K24S 6K2 AR2WI TS YiHsdrvByrEsults Kigest that the same is probably

true within the EPFL community.

Acts of bullying/mobbing were also reported by participants in the survey: based on their
answers, 16.3% of respondents hambssibly experienced bullying/mobbing and 7.2% had
definitely done soThe figure for doctoral students was higher than the result observed in the last
survey: in 2019, 13.0% reported possible bullying/mobbing and 7.7% definite bullying/mobbing,
versus 19.9% and 11.6%éspectivelythis time around.

Theresults also point to ecanxiety as an issue affecting the EPFL community, with reported
levels higher than in the reference population used to create the scale. It would be interesting to
explore whether this feeling persists or increases in light ohAsoees implemented at EPFL more
generally, and how this type of anxiety affects mental health in the long term.

Lasty, the survey revealed that levels of social support from all sources (family, friends and special

person) were within the normal range® 34 (G KS O2YYdzyAled ¢KAaA FAYRA)
social lives have returned to normal pgsindemic. Remote working and virtual classes were not

found to be a source of negative stress for the community.

As well as building a picture of mental hbabnd wellbeing as discussed above, the survey

included a multiplechoice question asking community members whatasures they thought

EPFEK2dz R GF1Sd ¢KS Y2ad 0O2YY2y | ydfé@baddir GKAa |
oFlflryOSz¢é SOHAEBGBRNDPE2KRI RSYl yRaADPE ¢KS (GKANR Y2
SEAAGAY3I &dzZLILI2 NI aSNWAOSasé GAGK YlIye NBaLRyRS
sessions. Consequently, reorganizing work/study demands was the top priority for community
members, who wanted to have more time to devote to other activities. Second to this was a call

for more support from the School.

The qualitative analysis of the opemded comments led to similar conclusions as the above
quantitative analysis, with respondentgho left a comment generally raising the same topics:
excessive workload and the need for a better wbid or studylife balance, dighly competitive
culture, and calls to expand support services. The overall tone and substance of the comments
suggeststhe need for afull review of conditions at EPFL. This observation applies to both
administrative and technical staff, and to community members more involved in teaching,
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research and education, with respondents in this latter group suggestingtlibatorkload and
pressure are more acute at EPFL than at othmeiversities. It would be interesting to check
whether this assessment is true, for example by reviewing whether these other institutions have
any organizatioal arrangements in place designed to liror reducethe senseof burnout within

their own communities. Some respondents also cited a lack of support services geared specifically
toward staff members. In response, a useful first step would beuizkly remind community
membersof where they carmgo for help and support on campus, and then to expand existing
services® While community members recognized the higaced nature of life at EPFL, many of

the openended comments mentioned a lack of time for other dayday activities. Respondents
proposed various organizational measures for alleviating this workload, chief among which was
reviewing how much time community embers actually need to complete the work expected of
them (i.e., performing their job duties or earning the necessary course credits). Commenters
reported that a burnoutnducing work culture was ingrained in EPFL and suggested practical
steps that couldbe taken to ease the pressure on the communlty generalmany respondents
SELINB&a&aSR | I O1 maageisWidageie aldovalled #p8nto ShovK rio2efcddel
around mental healthssues

Many of the limitations of the EPFL Mental Health and MBelhg Survey are inherent to any
institution-wide survey of this kind: although it is an important first step that gives a general
picture, it is impossible to deduce from the findings what speaifeasures particular segments of

the community need. The only way to build a detailed list of targeted measures is to take those
situations described most often and to investigate the underlying factors in greater depth. This
exercise shoul@ncompassveayone affected by such situations: both those who are suffering
and those involved in the response. Ideally, tinigestigationshould adopt more qualitative and
participatory methods, suchsaocus groups. Also, while exploring differences between gender
identities would bea valid aim of such an investigation, it is important to bear in mind that some
groups were not considered at all in the survey, or were investigated but not reported on because
analyzing these groups was outside the scope of the eseer€ior instance, this report does not
break down the results by variables suchstandard of livingethnic origin, country of origin or
contract type (for staff members), even though these characteristics can equally influence mental
health and welbeing. A qualitative followup study to this survey could also reveal other factors

of interest to be investigated ithe future.

Particular caution should be exercised when seeking to compare the results of this survey with the
findings of studies at otheuniversities. Despite possibteverlapbetween the topics studied, the
surveysmay have used different scales, methodologies and populations, which would undermine
the conclusions of any comparison. Moreover, the findings of this survey suggest thaeatres

of the situation at other institutions, EPFL should focus on two key areas as a priorityingeduc
burnout within the community to bring it in line with the rate among the workage population

of Switzerland as a whole (around 30%), and ramgrthe trend of increasing bullying/mobbing
among doctoral students.

At this juncture, it should be stressed that the survey took place in the aftermath of the €OVID

pandemic and at a time of geopolitical conflict in Europe. Since this is the only survey of its kind
conducted at EPFL, it is not possible to determine Wwethe results were attributable in part to

GLRLAG RSYAO FFdA3dzSPE [A1S6AaST GKAA adz2NBSe aK2dz

20 This igparticularlyimportant given that six people, who cannot be identified because the survey was anonymoasmigients specifically calling for
help.
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at other universities during the same period.

In light of the findings anthe accompanying discussion presentadlis report, and keeping the
abovementioned limitations in mind, the following general recommendations can be made:

1 Remind all community members, without delay, of existing sources of help and support
on campus.

1 Implement the measures chosen most aftdy respondents in the closed question:
review workload demands to promote a better wdife/study-life balance, and
guarantee or expand access to existing support services.

1 Make mental health and webleing a longerm priority, with related measures and
initiatives repeated consistently over time. To this end, set up a permanent unit tasked
with coordinating these measures and reviewing their effectiveness.

1 Devise targeted, practical solutions to burnout and bullying/mobbing, with meaningful
participation from those community groups most affected by these issUdmse
solutions may address organizational, cultural and/or individual aspéais. various
reasons, including confidentiality and ethics, this work should be supported or carried ou
by professionals from outside the institution (such as occupational psychologists or
specialized coaches).

I Take new steps to address bullying/mobbing, especially among doctoral students, and
monitor related trends over time. In this regard, EPFL coulvdmspiration from
institutions, whether similar or notwhere bullying/mobbing is uncommon, or that have
successfully reduced the incidence of these harmful behaviors.

1 More generally, develop a new motivation strategythin the EPFL communityfhis
community currently views the heavy workload and performane¢ated pressure that
come with a competitive culture as negative factors which, in turn, are predictors of
burnout and psychological distress. This trend should be reversed so that community
members regain perceived control over their performance and are able to reach their full
potential without this adversely affecting their health. The School is advised to seek
outside support for this process, adopting an approach based on the latest knowledge,
methods and innovations.

1 Ensure that any measures the School implements take account of differengesnder
identity so that themeasuresare trulyeffective for all community members. For instance,
LIS2LX S ARSYGATFEAY3I & a®SYXYNISES EF YRS N2 WA KM v E
report high levels of burnout and low levels of overall mental health. Ideally, EPFL should
gather detailed information about these segments of the community and develop

targeted measures with their input.

1 For future quantitaive or qualitative studies, identify groups not included in this report
(i.e., segment the community other thahy category and gender identity) that may have
specific mentahealth vulnerabilities and should be given special consideration in
measures imgmented at EPFL.
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1 Review the work/study organization models and practical measures implemented by
other, similar institutions to improve workload demands, wdifg or studylife balance,
and community mental health, and explore whether simdpproaches could be adopted
at EPFL.

Issuing recommendations based on past experiamcen the scientific literature was beyond

the scope of this exercise. Consequently, these general recommendations are intended to
serve as a guide when developing practical measures and initiatives with support from
subjectmatter experts (in occupationahealth, harassment, work/study organization, etc.)
and with the active participationof people affected by the issues. The survey did, however,
find a high degree of interest in the topics covered among the EPFL community, which
produced a set ofobust proposals. The team is confident that the results presented in this
report will provide valuable input for future work in this area.
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Conclusion

The first conclusion to draw from the survey results presented in this report is that the EPFL
community considers mental health and wb#ing an important topic, as reflected in the high
participation rate. In addition, around half of respamds reported feeling burnedut and
approximately onehird exhibited likely symptoms of psychological distress. Another key finding
was that bullying/mobbing is on the rise among doctoral students.

These results call for EPFLgm above ad beyondexiding initiatives with new measures geared
toward both the community as a whole and specific target groups. This work will require
coordination, longterm thinking, and input from both specialists and community members.

On a final note, it should bstressed that mental health isohan easy subject to address in the

workplace orin an academic setting. For this reason, EPFL should be commended for its initiative

and should be encouraged to continue its work in this area. Credit is also due to eveW®

O2y (iNROdzGSR G2 (GKS {OK22fQa aSyidlt 1 SIHfidK 2SS o
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Annexes : Caractéristiques détaillées des répondant es

{ Annexes

7.1 Caracteristiques détaillées des répondant-es

711 Pour | gléRiément

Catégorie EPFL
Taux de réponse :95,0%

]
! Corps estudiantin 2093 D 51,3%
lCurpsenseignarrt 241 5 .9%
Caoll. scientifique et corps 23.1%
doctorant o
ICurps_administratifet 802 N 19, 7%
technigue
Total 4077
Catégorie EPFL eligibles
Taux de réponse 1 100,0%
Mb
Corps estudiantin 11320 I 60,4 %
Corps enseignant 981 P52%
Coll. scientifiqgue et corps PN 21 7%
doctorant 4070
Corps administratif et P 12,6%
technigue 2362
Total 18742
Site EPFL
Taux de réponse 1 94,0%
Mb
! Lausanne 3|0 P 94 4%
Genéve 99 | 25%
J reuchatel 64 116%
Jvalais 45 11,1%
[ Fribourg 19 [05%
Total 4037
Site EPFL éligibles
Taux de réponse : 100,0%
Nb
Lausanne 18095 I 95,9%
Genéve 357 01,9%
Neuchatel 191 [1,0%
Valais 158 |0,8%
Fribourg 48 0,.3%
Autre 29 02%
Total 18878

Note : Le nombre de réponses est supérieur au nombre d'éligibles en raison de réponses parfois multiples
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Ancienneté EPFL
Taux de réponse :93,9%

Mb

! Moins d'un an 821 I 20,4%
lEmre 1et3 ans 1371 I 4 0%

Entre 4 et § ans Qg4 24 4%
lEntre 7 et 9 ans 297 T 4%
lEmre 10et15 ans 284 T 0%
lEmre‘Iﬁ et 20 ans 108 B27%

Flus de 20 ans 168 4.2%
Total 4033

Responsabilité d'encadrement hiérarchique
Taux de réponse :93,2%

Nb

[ ui 406 12,4%

Jron 3507 7 6%
Total 4003

Questions spécifiques "corps enseignant"

Catégorie
Taux de réponse : 86,7%
M

|F'rnfesseur-e 96 4595
IMaTtre d'Enseignement et de 49 | FEFLa

Recherche (MER)

Chargé-e de cours 64 30,6%
Total 209
Catégorie éligibles
Taux de réponse - 100,0%

Mo

Professeur 413 P 42 1%
Maitre dEnseignement et de 125 12, 7%
Recherche (MER)
Charge de cours 443 I 45,25
Total 931
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Faculte
Taux de réponse  87,6%

Nb

[ ENAC 45
lc 15

sB 62
Ism 58
fsv 21
fcoH 7

coM 3
Total 21
Faculté éligibles
Taux de réponse :95,5%

Nb

ENAC 279
Ic 7
sB 235
5Tl 205
SV 93
CDH 87
COM 49
Total 1014

Question spécifique "coll. scientifique" et "corps administratif et technique"

Entité
Taux de réponse $92,8%
Nb
fvera 216
Jvro 180
sV 158
sB 139
lsT 13
ENAC 104
lic 42
P 32
Autre 30
fvrF 22
JvrT 18
| cDH 18
VPl 1
Total 1101
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P 21,3%
7 1%

29,4%
I 7 5%
P 10,0%

Bz3%

1,4%
2T 5%
7. 0%
P 22 2%
P 20,2%
9. 7%
s.E%

4.2%

I 19.6%

I 16.3%
14,4%
12, 6%

P 11,8%

9,4%

W3.8%

B29%

2 7%

B2.0%

I1,6%

11,6%

1,0%
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Questions spécifiques "corps estudiantin”

Catégorie

Tauxde réponse : 92,8%

Etudiant-e Bachelor 1ére
année (Propédeutique)

Etudiant-e Bachelor 2e année
I Etudiant-e Bachelor 3e année
I Etudiant-e Master
| Etudiant-e CMS

Etudiant-e d'échange
Total

Nb
501

340
310
739
43
55
1988

Note : Plusieurs réponses possibles

Catégorie éligibles
Taux de réponse 1 96,3%

Annexes : Caractéristiques détaillées des répondant es

I 25, 2%

17.1%

I 15.6%

37 2%

12,2%
2,8%

T 26 4%

[ 14,0%

P 14,8%
T 24 4%

B26%
7 6%

Mb
Cugmesse e
Etudiant-e Bachelor2e année 1530
Etudiant-e Bachelor3e annee 1630
Etudiant-e Master 3750
Etudiant-e CM5 282
Etudiant-e d'échange 833
Total 10907
Section
Taux de réponse :91,7%
Mb
1M 253
FH 212
MT 192
lam 182
=1 176
[aR 158
A 134
SC 105
SIE 99
feL 86
GC a4
CGC a1
[ mx 70
fcms 31
MTE 19
T 15
IF 12
foH 7
SIQ 4
JauD 0
Total 1920

13,2%
11,0%
10,0%
e 5%
9,2%
s2%
7.0%
5,5%
5,2%
W45%
4.4%
4.2%
N26%
I16%
1,0%
0,8%
0,6%
|0.4%
0.2%
0,0%

Section éligibles
Taux de réponse :100,0%

M
I 1660
FH 240
MT 1170
GM 1283
sV 923
AR 1145
MA 708
sC 706
SIE 452
EL 513
GC 413
CGC 394
M 279
CMS 271
MTE 290
X 62
IF 94
DH 34
sl 16
AUDIT 1
Total 11329

I 14, 7%
7 4%
I 10,3%
B 11,3%
T
P 10,1%
G 2%
G,2%
W40%

W 4,6%
Wa7%
M35
Bz5%

B2 4%
Bz6%
|0,5%

10.8%

0,3%

0,1%

=0,1%
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Questions spécifiques "corps doctorant”

Programme doctoral
Taux de réponse :93,3%

Annexes : Caractéristiques détaillées des répondant es

Mb

EDIC Computerand 14,8%

Communication Sciences Ll

EDPY Fhysique 56 10,8%
IEDQECh._rilandEn\.rirnnmental 48 e

Engineering
IEEhJi%I?qCngmle stiGenie 43 B 5% Programme doctoral éligibles
| EDEE ElectricalEngineering 36 W6.9% Taux de reponse :100,0%

EDMX Materials Science and 34 6,6% MNb

Engineering EDIC 318 I 13,0%
EDME Meuroscience 32 6,2% EDPY 273 1, 1%
EDEIEIE_IiDtec_hnDIDgyand 30 5.8% EDCE 177 BT 2%
Bioengineering EDCH 265 I 10,8%
E?;fggﬁfg;‘;se=n?:”“°'a”” 2q  HB% EDEE 245 [ 10,0%
EDMA mathématigues 23 4,4% EDMX 177 WNT.2%
IEDAR_aru:hiteu:ture et sciences 19 Bz EDNE 95 M3.9%
de laville EDBB 115 4.7%
EDMS Molecular Life Sciences 15  29% EDRS a8 4,0%
EDEY Energy 14 27% EDMA 76 W31%
EDME Mechanics 14 27% EDAR 72 W29%
IEDCEI_Cqmpu_tatiDnaland 13 B2.5% EDMS 63 W28%
Quantitative Biology EDEY 287 W325%
EDMI Microsystems and 1q 2% EDME 77 .3;1%
Microelectronics

EDCE 50 NZ2.0%

E‘DAMAdvgnced g 1,7% EDMI 90 W37%

anufacturing '
EDDH Digital Humanities g8 115% EDAM 27 11.1%
JOFLS Learning Sciences 1,0% EDDH 20 |08%
EDPO Photonics 0,8% JOPLS 8 03%
EDMT Management of 5 106% EDFO s W3.2%
Technology EDMT 21 10,9%
EDFI Finance 1 02% EDFI 17 107%
Total 519 Total 2454
Ancienneté doctorat
Taux de réponse :91,2%

Mb

1an 1492 37.9%

2 ans 114 [ 22 5%

3 ans 102 20,1%

f4ans 72 [ 14,2%

f5ans 24 W47%

Iﬁansnu plus 3 I06%

Total 507
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Age
Taux de réponse - 94,7%
Mb

[18321ans 1182 I 29,1%
Ja2a27ans 1280 | =1 5%
28433 ans 472 11,6%
B34339ans 283 W7 1%
f40345ans 243 WNG.0%
f46a51ans 233 WN59%

52 457 ans 204 5,0%
[58262ans 116 12.9%

Flus de 62 ans 42 1.0%

Total 4065
Age éligibles
Taux de réponse :100,0%

Mb

183a21ans 6103 P 32 6%
22 327 ans 6479 I 34,6%
28433 ans 2317 12 4%
34 339 ans 1101 [5,9%
40 & 45 ans 834 W4 4%

46 351 ans 730 W39%

52 357 ans 592 W32%

58 362 ans 36 01.7%

Plus de 62 ans 270 01.4%

Total 18742
Origine
Taux de réponse :92,2%

Mb

Suisse 1795 45 3%
| France 919 I 23.2%
Italie 214 5,4%

J Allemagne a7 W2.4%

Chine 79 20%

|Espagne 75 11.9%

Belgique 50 1,3%

Maroc 45 11%

Russie 43 11%

FPortugal 43 11%

| Etats-Unis 42 11.1%

Inde 36 09%

Gréce 35 0,9%
Rovaume-Uni 31 08%

Turguie 27 107%

Iran 27T 07%

FPays-Bas 27T 0.7%

Tunisie 26 07%

Canada 26 07%

Liban 20 05%

Brésil 20 05%

Roumanie 19 05%

Pologne 17 0,4%

Ukraine 15 04%

Serbie 14 04%

Colombie 14 04%

Mexique 11 03%

Pays avecmoins de 10 4.9%
Irépondant-e-s 193

Total 3960
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Pays de résidence 1 an avant EPFL
Taux de réponse :91,8%

MNb
Suisse 2069 52.5%
[l France 787 I 20,0%
Italie 118 30%
| Etats-Unis 117 W3,0%
|Allemagne a0 N2.3%
Rovaume-Uni T4  19%
Belgique 55  14%
Chine 50 13%
IEspagne 48 |12%
Maroc 41 1,0%
Fays-Bas M 0,8%
Canada 30 0,8%
Russie 26 07%
Jsuede 25 |0,6%
Iran 22 06%
Inde 22 06%
Turguie 21 05%
Gréce 19 05%
Tunisie 19 05%
Australie 15 [04%
Liban 14 04%
Luxembourg 13 0.3%
Autriche 12 03%
| Mexique 11 0,3%
Danemark 11 0,3%
Ukraine 10 0,3%
Brésil 10 03%
Serbie 10 0.3%
Fortugal 10 0.3%
Pays avecmuoins de 10 4 1%
Irépondant-e-s 160
Total 3940

Familles/proches a moins de 2h de trajet
Taux de réponse :93,8%

MNb
[ oui 2636 D 65, 5%
frion 1320 I 4 5%
Total 40325

Nombres de personnes dans le foyer (y.c. vous)
Taux de réponse $93,3%

Nb
I 965 I 24, 1%
I: 945 I 23 6%
3 813 20,3%
I 256 [N 21 4%
E 230 W7.0%
le 69 W1,7%
7 26 10,6%
ls 22 |0.5%
Plus de 8 31 10,8%
Total 4007
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Statut marital
Taux de réponse :94,0%

Annexes : Caractéristiques détaillées des répondant es

N

| Célibataire

Concubin-e oupartenariat
enregistré oumarié-e

2524 T 62,5
I
1364 3.8%

Séparé-e ou partenariat 3.3%

dissous ou divorcé-e 135

Jveutve 13 0,3%

Total 4036
Enfants
Taux de réponse :94,4%

Mb

[oui 245 I 20,8%
Inon 3202 [ 79,29
Total 4053

Nombre d'enfants
Taux de réponse - 94,6%

Mb

[
Iz
3

213 T 26,7%

438 |I— 4 8%
120 15,0%

1: 24 W3.0%
Is 4 105%
fPlus de 5 0 0,0%
Total 799
Identification de genre
Taux de réponse :93,2%
M % obs.
IHomme {toute personne L xEA
g'identifiant 3 1a catégorie « 2133 53,3%
homme =)
|Femme (toutepersonne P 41 0%
s'identifiant & |a catégorie « 1641  41,0%
femme =)
lNesouhaite pas répondre 144 3.6% MI3.6%
|Iden1ités multiples 33 0,8% 10,8%
|Une autre identité de genra 27 0,7% 10,7%
En guestionnement 25 0,6% 06%
Total 4003 100,0%

Note : Plusieurs réponses possibles

Précision si "Une autre identité de genre”

Taux de réponse : 73,0%

Mk % obs.
Mon-binaire 17 63,0%
Agenre 3 1MA%
Queer 2 74%
Transgenre 1 3,7%
Demiboy 1 3,7%
Femmetransgenre 1 3,7%
Genderfluid 1 3.7%
Mon-binaire fagenre 1 3.7%
Total 27 100,0%
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Orientation sexuelle
Taux de réponse :92,7%

Mb
Personne hétérosexuele 3260 79.7%

Jene souhaite pas répondre 3 306 7 5%
cette question

IUne autreorientation sexuelle 207 M51%

Je suis en guestionnement 161 3,9%
|Persunne homosexuele 154 M335%
Total 4088

Note : Plusieurs réponses possibles

Précision si "Une autre orientation sexuelle”
Taux de réponse 1 68,1%

M % obs.
Fersonne bisexuelle 84 59,6%
Personne pansexuelle 19 135%
Fersonne asexuelle 18 12,8%
Clueer i} 4,3%
Fersonne demisexuelle 4 2.8%
Bilpansexuelle 2 1.4%
Personne sapiosexuele 1 0,7%
Asexuelle/Demisexuelle 1 0,7%
Bilpan/omni-sexuellex 1 0,7%
Binary 1 0,7%
Demi-Fan-Sexuel 1 0,7%
Gender andlabels dontmatter to me 1 0,7%
Grey 1 0,7%
Personne hétéroflexible 1 0,7%
Total 141 100,0%

Orientation affective/romantique
Taux de réponse : 89,4%

Mb
Personne hétéroromantique 2947 T4 4%
Jene souhaite pas répondre & 476 N 12,0%
cette question
IPersnnnehnmornmanﬁque 212 5. 4%
Je suis en questionnement 172 4 3%
Une autre orientation 154 W39%
affective/romantique
Total 3961

Note : Plusieurs réponses possibles

Précision si "Une autre orientation affective/romantique”
Taux de réponse : 58,6%

MNb % obs.
Personne biromantique 51 53,7%
Fersonne panromantigue 24 353%
Personne aromantique 8 8,4%
CQueer 3 3.2%
Folyamourewx 1 1,1%
Aromantigue /Demiromantigue 1 1,1%
Bi/pan/omni-romantique 1 11%
Bilpanromantigue 1 11%
Binary 1 1,1%
Demietbi romantique 1 1,1%
Gender and labels don't matter to me 1 1.1%
J'aime la personne pour ce gu'elle est etnon pour son genre 1 1,1%
Fersonne demiromantique 1 1,1%
Total 95 100,0%
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7.1.2

Selon la catégorie des répondant-es

Catégorie EPFL
Taux de réponse :95,0%

Nb

ICorps estudiantin
lCorps enseignant
ICurps doctorant

Collaboratrice ou collaborateur
scientifigue (sans
enseignement)

I Corps administratifet

2093 D 51,3%

241 5 .9%

556 © 13,6%

_—0.4%

385

gpz ENAG.T%

Annexes : Caractéristiques détaillées des répondant es

technigue
Total 4077
Site EPFL

l Lausanne Fribourg Genéve I Meuchatel Walais Total
M % cit. M % cit. M %% cit. M % cit. M % cit. I % cit.

Corps estudiantin 1901 97,5% 5 0,3% 20 15% 0,3% 3 04% 1949 100,0%
Corps enseignant 205 92,3% 1 0,5% [ 2,7% [ 2,7% 4 1,8% 222 100,0%
Corps doctorant 462 87, 7% 5 0,9% 16 3,0% 27 5,1% 17 3,2% 527 100,0%
Coll. scientifique 330 90,2% 4 1,1% 17 4,6% 10 2,7% 5 1,4% 366 100,0%
Corps admin.ftechnigue 722  933% 3 04% 26 34% 14 1,8% 9 1,2% 774 100,0%

Corps estudiantin EEEs e
Corps enseignant B Es I p e ——
Corps doctorant EEE e ez e

Coll. scientifique FE e R e @

Corps admin.ftechnique FE s e s
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Ancienneté EPFL

I Moins d'un an IEntre 1et3ans | Entre 4 et6 ans I Entre 7 et ans I Emm;ﬂ”ﬁ et1s I E””e;nﬁs 8120 © piys de 20 ans Total
N s%at N %t N %ot N %at N %ot N %ot N S%et N %ot
Corps estudiantin 541 278% 734 370% 627 32.2% 43 22% 7 04% 0 0.0% 1 005% 1948 100,0%
Corps enseignant 18 21% 34 153% 24 108% 32 14,4% 3 171% 22 99% 54 243% 222 100,0%
Corps doctorant 76 146% 223 427% 114 21.8% 76 146% 32 61% 1 02% 0 00% 522 100,0%
Coll. scientifique 73 199% 130 355% 42 115% 45 123% 45 12,3% 15 41% 16 44% 366 100,0%
Corps admin.Aechnique 72 93% 175 226% 124 160% a2 119% 155 20,0% 69 8.9% 88 114% 775 100,0%
Corps estudiantin B £ e o
Corps enseignant I a0 IEE 108% ¥ 1 S S LR
Corps doctorant B 215% L we e |
Coll. scientifigue FEHaE 0 . 158 S Ee e e
Corps admin.technigue I ez I EES 5% F - - S S 1%

Gestion d'équipe

I Oui I non Total
M B cit. M B cit. M B cit.
Corps estudiantin 58 3,0% 1864 97,0% 1922 100,0%
Corps enseignant 150 67,0% 74 330% 224 100,0%
Corps doctorant 32 6,1% 439  93,9% 521 100,0%
Call. scientifique 76 20,9% 288 791% 364 100,0%
Corps admin. ftechnigue 151 19,6% 620 804% 771 100,0%

Corps estudiantin 1 I E——
Corps enseignant K EeE s E—_—
Corps doctorant it ——

Coll. scientifique [ aaeE I —

Corps admin.ftechnique [ Hase I E—
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Annexes : Caractéristiques détaillées des répondant es

Age
[ 1zaztans | 22a27ans 28433ans )| 34339ans )| 40345ans | 46451 ans 50457ans || 53362ans Plus de 62 ans Total
N % cit. N % cit. M % cit. N % cit. N % cit N % cit. N % cit. M % cit. N % cit. N % cit

Corps estudiantin 1108 56,6% 823 42,1% 18 09% 1 0,05% 2 01% 1 0,05% 0 0,0% 30 02% 0 00% 1956 100,0%
Corps enseignant 3I01,3% 9 39% 26 114% 43 189% 33 14,5% 37 16,2% 33 145% 24 105% 20 88% 228 100,0%
Corps doctorant 1 02% 313 591% 201 37.9% 1M 21% 2 04% 1 02% 0 0,0% 1 02% 0 00% 530 100,0%
Coll. scientifique 4 1,1% 33 89% 126 341% 80 216% 55  14,8% 28 T6% 23 6,2% 16 4,3% 5 14% 370 100,0%
Corps admin ftechnique 6 08% 25 32% 79 101% 138 17,7% 146 187% 166 213% 144 184% 63  8,1% 14 18% 731 100,0%

SGEELTGENGI ...

Corps enseignant 1 IS 1% S - 1455 N a5%
Carps doctorant | G EL
Coll. scientifique 1 NG 341% [ T1 T T
Corps admin jtechnique | IEEEN 101% . - - 2 18.8% EE
Origine

5i "corps estudiantin”

Origine
Taux de réponse :92,2%

Si "corps doctorant”

Nb Taux de réponse : §9,9%
Suisse 883 45 8%
| France 536 IIN30.4% Nb
ltalie 62 22% Suisse 112 22 4%
Maroe 1 2% [ France 75 WN15,0%
| Allemagne 27 11.4% Italie 30 [E10,0%
Belgique 26 13% J Allemagne 35 M7.0%
JEspagne 26 113% Chine 30 6.0%
Chine 24 12% Inde 21 142%
| Tunisie 21 11,1% Russie 21 42%
Portugal 21 11% Iran 15 ©3.0%
Liban 14 07% | Etats-Unis 13 12,6%
Russie 14 07% Turguie 11 [2,2%
Brésil 11 06% Gréce 11 22%
Canada 10 05% I Espagne 10 12,0%
Iﬂays avecmoins de 10 164 e5% IF"ays avecmoins de 10 9% I 19.2%
répondant-e-s répondant-a-s
Total 1930 Total 500
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Origine
Si "coll. scientifique”
Taux de réponse :93,5%

Mb

Suisse
IFrance

ltalie

Chine
lEspagne
J Allemagne

Fays avecmoins de 10
répondant-g-s

125 34.7%

76 N 21,1%
31 86%
16 4.4%
13 B3,6%
12 033%

a7 24 2%

Total

360

Pays de résidence 1 an avant EPFL

Si "corps estudiantin’
Taux de réponse 191,9%

Nb

Suisse
IFrance
ltalie
Maroc
Belgique
IAIIemagne
lEspagne
Tunisie
Chine
| Etats-Unis
Rovaume-Uni
Liban
Pays-Bas
Luxembourg
Canada
Russie

Pays avecmoins de 10
répondant-e-s

o7
521
40
37
35
30
20
18
16
15
13
12
12
1
10
10

137

Total

1924

51,3%

2T 1%
2.1%

1,9%

1,8%

11,6%

11.0%

0,9%

0,8%

lo,8%

0,7%

0,6%

0,6%

0,6%

0,5%

0.5%

7%

Annexes : Caractéristiques détaillées des répondant es

Origine

Si "corps admin./technique”

Taux de réponse :95,4%

Origine MNb
Si "corps enseignant” Suisse 510
Taux de réponse - 88,0% IFrance a4
MNb ltalie 41
Suisse 1 42.9% NEspagne 19
I France 34 [ 16.0% | Allemagne 12
ltalie 22 10,4% Fortugal 10
IF"ays avecmoins de 10 55 N30.7% IP'BYS avecmains de 10 79
répondant-e-s repondant-e-s
Total 212 Total 765
Pays de résidence 1 an avant EPFL
Si "corps doctorant”
Taux de réponse : 90,8%
MNb
Suisse 140 2T 7%
| France 70 13,9%
Italie 41 8.1%
IAIIemagne 31 W6 1%
J Etats-Unis 27 W53%
Rovaume-Uni 23 406%
Chine 19  38%
Inde 16 3,2%
Iran 13 12,6%
lsuede 13 W26%
Turquie 12 12.4%
Russie 12 24%
IFtays avecmoins de 10 28 P17 4%
repondant-e-s
Total 505
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Pays de résidence 1 an avant EPFL
Si "coll. scientifique”
Taux de réponse : 94,0%

Pays de résidence 1 an avant EPFL

MNb Si "corps enseignant™

Suisse 157 43 4% Taux de réponse :86,3%

[ France 70 19.3% Nb

ltalie 16 4.4% Suisse 79 38,0%
| Etats-Unis 15 W4,1% | Etats-Unis 30 M 13.5%

| sllemagne 14 W39% || France 23 N11.1%

Rovaume-Uni 14 39% Royaume-Uni 1 53%

IF'.a}rs avecmains de 10 76 R 21.0% IF'.ays avecmoins de 10 56 P 26,9%
repondant-e-s répondant-e-s
Total 62 Total 208
Familles/proches & moins de 2h de trajet

I oui 1 Non Total
¥l Ba cit. M % cit. N % cit.

Corps estudiantin 1221 62,7T% 726 37.3% 1947 100,0%

Corps enseignant 153 68,0% T2 320% 225 100,0%
Corps doctorant 285 5H44% 239 456% 524 100,0%
Coll. scientifique 231 631% 135 36,9% 366 100,0%
Corps admin.technique 630 81,8% 140 18,2% 770 100,0%

Corps estudiantin S EmE L S
Corps enseignant B s .
Corps doctorant S .

Coll. scientifigue FE s e —

Corps admin.ftechnique B E s eeEE—
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Pays de résidence 1 an avant EPFL
Si "corps admin./technique”
Taux de réponse :93,5%

Mb
Suisse 623 83,1%
| France 58 BT 7%
J Etats-Unis 14 11,9%
IF"ays avecmoins de 10 55 7.3%
répondant e-s
Total 750

75



Annexes : Caractéristiques détaillées des répondant es

Nombre de personnes dans le foyer (y.c. vous)

I 1 | 2 | 3 | 4 | 5 | 6 7 | 8 g [ 10ouplus Total
N % Cit N % Cit. N % cit. N % cit. N %ot N %ot N %ot M %ot N %ot N % cit. N % cit
Corps estudiantin 476 24,6% 297 153% 438 226% 430 227% 180 9,3% 45  2,3% 20 1,0% 16 03% 1 0,05% 25 1,3% 1937 100,0%
Corps enseignant 20 12,9% 63 28,0% 48 213% 67 29,8% 11 49% 6 27T% 0 00% 1 04% 0 00% 0 00% 225 100,0%
Corps doctorant 185 353% 195 37,2% 76 14,5% M 78% 12 23% 4 03% 5 1,0% 3 0,6% 1 0,2% 2 04% 524 100,0%
Coll. scientifique 105 290% 122 33,7% 62 17,1% 56 15,5% 13 36% 30 0.8% 1 03% 0 00% 0 00% 0 00% 362 100,0%
Corpsadminftechnique 119 15,6% 223 28,2% 157 205% 210 27,5% 4T 61% 7 09% 0 00% 0 00% 0 00% 2 03% 765 100,0%

Corps estudiantin I s . Eme S e
Corps enseignant I ESE I Es e
Corps doctorant I SEsEI EE Es EEE
Collscienfifique B EET T SR S

Corps admin.ftechnigue IS . @s e S EE—

Statut marital
Concubin-e ou Séparé-eou
Célibataire partenariatenregistré  partenariatdissous ou Veuf-ve Total
oumarig-e divorcé-e
M % cit. M % cit. M % cit. M % cit. M % cit.

Corps estudiantin 1748 29,8% 195 10,0% 2 0,1% 1 0,05% 1946 100,0%
Corps enseignant 34 14,8% 181 79,0% 13 5,7% 1 0,4% 229 100,0%
Corps doctorant 340 65,1% 176 33,7% [ 1,1% [i] 0,0% 522 100,0%
Coll. scientifique 129 35,2% 215 58,7% 21 5,7% 1 0,3% 366 100,0%
Corps admin. ftechnigue 143 18,4% 538 69,2% ar 11,2% a 1,2% i 100,0%

Corps estudiantin FEEE s ee—m3
Corps @ el anant s
Corps doctorant s s e ——

Coll. scientifi gue s T ]

Corps admin.technique IS I
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Annexes : Caractéristiques détaillées des répondant es

Enfant(s)
i Oui 1 Non Total
M % cit. M % cit. M % cit.

Corps estudiantin 4 0.2% 1952 99.8% 1956 100,0%
Corps enseignant 151 66,2% 77 33,8% 228 100,0%
Corps doctorant 16 3,0% 510 97,0% 526 100,0%
Coll. scientifique 124 33,7% 244 66,3% 368 100,0%
Corps admin.technigue 522 671% 256 32,9% 778 100,0%

Corps estudiantin IEEGEEE—
Corps enseignant I ESE EE
Corps doctorant 1 I E—

Coll. scientifique SR I E—

Corps admin.Aechnigue I e

Nombre d'enfants

| 1 ] 2 I 3 | 4 I 5 | Plusdes Total
N %ot N %ot N S%ct N S%at N %ot N %ot N Soci
Corps estudiantin 1 250% 2 50,0% 1 250% 0 0,0% 0 0,0% 0 0,0% 4 100,0%
Corps enseignant 27 19.3% 74 52,9% 29 20,7% 10 71% 0 0,0% 0 00% 140 100,0%
Corps doctorant 11 68,8% 5 31,3% 0 0,0% 0 0,0% 0 0,0% 0 0,0% 16 100,0%
Coll. scientifique 34 291% 62 53,0% 14 12,0% 6 51% 1 09% 0 00% 117 100,0%
Corps admin.technique 135 27,3% 276 559% 72 146% 8 16% 3 06% 0 00% 494 100,0%

Corps estudiantin BRSO s EwE
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Annexes : Caractéristiques détaillées des répondant es

Identification de genre

s'::deer:t:?iigfz‘aults E:tréssg:;s & s'Tt;r:ar:tir;srﬁoéult:t?;résgoonrr;: & Je suis en questionnement Jene sogehﬁa;tsfsssﬁ;enpondre a Une autre identité de genre Total
femme =) homme =)
M % cit. M % cit. N % cit. M % cit. M % cit. M % cit.
Corps estudiantin 724 37,2% 1117 57T A% 29 1,5% 52 2,7% 24 1,2% 1946 100,0%
Corps enseignant 56 241% 155 66,8% 0 0,0% 20 8,6% 1 0,4% 232 100,0%
Corps doctorant 217 41,6% 286 54,8% 2 0,4% 14 2,7% 3 0,6% 522 100,0%
Coll. scientifigue 136 37 4% 205 56,3% 3 0,8% 16 4,4% 4 1,1% 364 100,0%
Corps admin.ftechnigue 449 57,6% 275 35,3% 5 0,6% 46 5,9% 4 0,5% 79 100,0%

Note : Plusieurs réponses possibles

Orientation sexuelle

I Personne hétérosexuelle I Personne homosexuele I Je suis en questionnement I Jene so;ehﬂa;tgfsjﬁgénpondre a I Une autre orientation sexuelle Total
M % cit. M % cit. M % cit. M %% cit. | % cit. N % cit.
Corps estudiantin 1502 75.8% 91 4,6% 121 6,1% 123 6,2% 145 7.3% 1982 100.0%
Corps enseignant 191 84,1% 3 1,3% 1 0,4% 28 12,3% 4 1,8% 227 100,0%
Corps doctorant 426 79,9% 22 4.1% 20 3,8% 41 7.7% 24 4,5% 533 100,0%
Coll. scientifique 302 82,3% 14 3,8% 5 1,4% 32 8,7% 14 3,8% 367 100,0%
Corps admin.technique 677 26,9% 20 2,6% 8 1,0% 65 2,3% 9 1,2% 779 100,0%

Note : Plusieurs réponses possibles
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Annexes : Caractéristiques détaillées des répondant es

Orientation affective

I Personne hétéroromantique I Personne homoromantique I Je suis en questionnement I Jene soé.lehnaeitgf::“roénpondre a I L;szst?xtr:’rgﬁ:rﬁgjg Total
M % cit. M % cit. M % cit. M % cit. M % cit. M % cit.
Corps estudiantin 1411 73,0% 11 5,7% 124 6,4% 179 9,3% 107 5,5% 1932 100,0%
Corps enseignant 157 72,7% 9 4,2% 1 0,5% A7 21,8% 2 0,9% 216 100,0%
Corps doctorant 391 77,0% 29 5,7% 23 4,5% 46 9,1% 19 3,7% 508 100,0%
Coll. scientifique 259 72,8% 22 6,2% 7 2,0% 57 16,0% 1 31% 356 100,0%
Corps admin.ftechnigue 586 77.2% 32 4,2% 12 1,6% 120 15,8% ] 1,2% 759 100,0%

Note : Plusieurs réponses possibles
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7.2

7.2.1

Annexes : Résultats question par question pour les thématiques

Résultats question par question pour les

thématiques

Pour

Stress négatif percu

Merci a présent d'indiquer a quelle fréquence les propositions suivantes occasionnent pour vous un stress négatif.

La charge de travail

Taux de réponse : 99,5%

Nb
I Jamais/Trés rarement 91
I Rarement 397
IOccasionneIIement 1293
I Souvent 1450
I Trées souvent/Toujours 1042
Total 4273

Les attentes liées a la performance

Taux de réponse : 99,4%

Nb
I Jamais/Trés rarement 188
I Rarement 557
IOccasionneIIement 1032
[l souvent 1352
I Trés souvent/Toujours 1140
Total 4269

La pression liée a la compétitivité

Taux de réponse : 99,1%

Nb
I Jamais/Trés rarement 738
IRarement 1179
IOccasionneIIement 1055
I Souvent 751
I Trés souvent/Toujours 532
Total 4255

Les horaires de travail/de cours

Taux de réponse : 99,0%

Nb
I Jamais/Trés rarement 784
IRarement 1319
IOccasionneIIement 1166
I Souvent 698
I Trés souvent/Toujours 282
Total 4249

| §lERIEent

W2.1%

I 0. 3%
I 30,3%
I 33,9%
T 24.4%

4 4%

[ 13.0%
24 .2%
—— 1 7%
[ 26, 7%

[ 17 3%
— 27 %
—24.8%
[—17 6%
[ 12.5%

I 18.5%
I 31,0%
I 27 4%
[ 16,4%

e 6%

La difficulté a pouvoir planifier le travail a effectuer

Taux de réponse : 99,1%

Nb
I Jamais/Tres rarement 493
IRarement 111
I Occasionnellement 1239
I Souvent 962
I Tres souvent/Toujours 448
Total 4253

6%
[ 26,1%
I 29,1%
I 22,6%
P 10,5%
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Annexes : Résultats question par question pour les thématiques

Le manque d’équité (équité = traitement juste et impartial)

Taux de réponse : 98,8%

Nb
IJamais/Trés rarement 1798 I 2, 4%
[ Rarement 1154 I 27 2%
IOccasionneIIement 655 [ 15,4%
[l souvent 366 [N 8.6%
ITrés souvent/Toujours 269 [11116,3%
Total 4242

Le manque de possibilités de prendre des décisions concernant le travail a effectuer
Taux de reponse : 97,5%

Nb
IJamais/Trés rarement 1166 NN C 7 8%
[ Rarement 1438 | 34, 3%
IOccasionneIIement 895 I 21.4%
ISouvent 487 N 11,6%
ITrés souvent/Toujours 201 [4.8%
Total 4187

Les procédures administratives/ les régles de travail
Taux de réponse : 98,7%

Nb
IJamais/Trés rarement 1119 I 6, 4%
[ Rarement 1249 I 09
I Occasionnellement 957 N 22 6%
I Souvent 584 [N 13.8%
ITrés souvent/Toujours 329 [ 7.8%
Total 4238

Le télétravail/les cours a distance
Taux de réponse : 97,6%

Nb
IJamais/Trés rarement 2447 I
I Rarement 1041 W
IOccasionneIIement 398
ISouvent 17
ITrés souvent/Toujours
Total

Un-e/des étudiant-e(s) o
Taux de réponse : 98,7%

IJamais/Trés rarer
IRarement
IOccasionnF
ISouvent

ITrés <

Totr
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Annexes : Résultats question par question pour les thématiques

Un-e/des professeur-e(s) ou responsable(s) hiérarchique(s)
Taux de réponse : 98,7%

Nb
IJamais/Trés rarement 1755 I - 1,4 %
[l Rarement 1008 I 05 9%
IOccasionneIIement 812 N 19,2%
ISouvent 373 N 8.8%
ITrés souvent/Toujours 201 [0 47%
Total 4239

Les décisions prises par ma hiérarchie/l'Ecole
Taux de réponse : 98,7%

Nb
IJamais/Trés rarement 1293 I 30,5%
[ Rarement 1141 I 26 9%
I Occasionnellement 1006 [ 23, 7%
[l souvent 522 [ 12.3%
ITrés souvent/Toujours 274 [6,5%
Total 4236

Bullying/mobbing

Au cours des six derniers mois, a quelle fréquence avez-vous subi les actes indésirables suivants a 'EPFL durant
votre travail ou vos études ?

Une personne vous cache des informations importantes pour votre travail/vos études

Taux de réponse : 96,6%

Nb
flvamais 2661 |, 544 2%
IDe temps en temps 1023 I 24, T %
ITous les mois 208 [IS5.0%
IToutes les semaines 179 I 4.3%
ITous les jours 74 [11.8%
Total 4145

Quelgu’un colporte des potins et des rumeurs a votre sujet

Taux de réponse : 95,9%

Nb
flvamais 3134 | —— 75 1%
IDe temps en temps 762 N 18,5%
ITous les mois 98 W 2.4%
IToutes les semaines 85 W21%
ITous les jours 37 10,9%
Total 4116

Des collegues ou d’autres étudiant -e(s) vous ignorent
Taux de réponse : 96,5%

Nb
fvamais 2458 | — 59,3%
I De temps en temps 1168 N 28,2%
ITous les mois 191 4 .6%
IToutes les semaines 204 [N 4.9%
ITous les jours 122 [172,9%
Total 4143
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Annexes : Résultats question par question pour les thématiques

Vous subissez des remarques insultantes ou offensantes (sur vos habitudes, vos origines, votre attitude ou votre vie privée)

Taux de réponse : 96,8%

Nb
[ Jamais 3325
IDe temps en temps 617
ITous les mois 116
IToutes les semaines 76
ITous les jours 22
Total 4156
On vous crie dessus
Taux de réponse : 88,0%

Nb
[ Jamais 3439
IDe temps en temps 270
ITous les mois 34
IToutes les semaines 25
ITous les jours 9
Total 3777

I £0,0%,

[ 14.8%
8%

H18%

10,5%

I 1 1 %o

%
10.9%
10.7%
10,2%

On vous répéte réguliérement vos erreurs

Taux de réponse : 96,6%

Nb
[ Jamais 2947
IDe temps en temps 888
ITous les mois 164
IToutes les semaines 119
ITous les jours 31
Total 4149

Vous subissez des réactions hostiles quand vous vous approchez des autres

Taux de réponse : 96,6%

Nb
[l Jamais 3469
IDe temps en temps 533
ITous les mois 62
IToutes les semaines 62
ITous les jours 20
Total 4146

Vous étes en permanence critiqué-e sur votre travail ou vos performances

Taux de réponse : 96,6%

Nb
[ amais 3066
IDe temps en temps 756
ITous les mois 163
IToutes les semaines 129
ITous les jours 32
Total 4146

Enquéte santé mentale et bien-étre EPFL T ESOPE, DESS, Unisanté

I 7 1, 0%

I 21, 4%
I 4,0%

2.9%

10,7%

I 33,7 %y

I 12,9%
H1.5%
H1.5%
10.5%

I —— 7 4.,0%

I 18,2%
9%

s%

10.8%
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Annexes : Résultats question par question pour les thématiques

Vous faites I'objet de blagues indésirables

Taux de réponse : 96,6%

IJamais

IDe temps en temps
ITous les mois
IToutes les semaines

ITous les jours

3402
604 [ 14.6%

93 W2.2%

34 10,8%

15 0,4%

Total

4148

On vous pousse a travailler de maniére déraisonnable dur-

Taux de réponse : 96,2%

Nb

IJamais

IDe temps en temps
ITous les mois
IToutes les semaine~
ITous les jor

Tota!

2363 ”

Cettequestiony” Q $asificlusedansle calculdu scoremoyende la thématique

Equilibre de vie

Je rends souvent visite 8 mes amis et connaissances

Taux de réponse : 99,1%

Nb

ICompIétement en désaccord 325 I 7 5%
[l en grande partie en deésaccord 771 I 18.1%

ILégéremenl en désaccord
ILégérement d'accord
ID'accord

ICompIétement d'accord

585 [ 13.8%

866 I 20 4%

1154 [ 27 1%
552 [ 13.0%

Total

4253

A cause de mon travail/études, je n'ai pas de temps libre

Taux de réponse : 98,9%

Nb

ICompIétement en désaccord 318 M 7 5%
IEn grande partie en désaccord 674 N 15.9%

ILégéremenl en désaccord
ILégérement d’accord
ID‘accord

ICompIétement d'accord

568 [ 13.4%
1026 [ 24, 2%
1074 [ 25,3%
587 [N 13,8%

Total

4247

A cause de mon travail/études, je néglige ma famille ou mes amis

Taux de réponse : 98,9%

Nb

I Complétement en désaccord 513 I 2.1 %
[l en grande partie en deésaccord 796 N 18.7%

ILégéremenl en désaccord
ILégérement d'accord
ID‘accord

ICompIétement d'accord

663 I 15.6%

1146 [ 27,0%
781 I 18.4%

347 8 2%

Total

4246
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Annexes : Résultats question par question pour les thématiques

J'ai assez de temps pour mes amis

Taux de reponse : 98,3%

Nb

I Complétement en désaccord
IEn grande partie en désaccord
I Légérement en désaccord

I Légérement d'accord

I D'accord

I Completement d'accord

319 7 6%

914 | 21, 7%
1024 [ 24, 3%
856 | 20 3%
889 [ 21,1%
217 51%

Total

4219

Pendant mon temps libre, je m’occupe encore de mes taches professionnelles

Taux de réponse : 98,0%

Nb
ICompIétement en désaccord 304 I 7 2%
IEn grande partie en désaccord 454 N 10.8%
[l Legerement en desaccord 290 [NI6.9%

I Légérement d’accord
I D'accord

ICompIétement d'accord

901 | 21 4%
1256 [ 29, 9%
1000 [ 23,8%

Total

4205

J'ai suffisamment de temps pour ma famille (partenaire, parents, enfants,...

Taux de réponse : 98,6%

Nb

I Complétement en désaccord
[l En grande partie en désaccord
[l Legérement en désaccord

I Légérement d'accord

395 I © 3%

878 N 20 7%
1040 I 24 6%
790 [ 18,7%

ID'accord 876 [ 20,7%
ICompIélement d'accord 255 [[01]6,0%
Total 4234

Confiance institutionnelle

J'ai confiance dans les décisions prises par...

...la Direction de 'EPFL
Taux de reponse : 98,3%

Nb

IPas du tout d'accord
IPIutﬁt pas d'accord

INi d'accord, ni pas d'accord

341 [ 8 1%
676 [N 16.0%
1325 [ 31,4%

[l Plutot d'accord 1499 [ 35,5%
I Tout a fait d'accord 377 [8.9%
Total 4218

Enquéte santé mentale et bien-étre EPFL T ESOPE, DESS, Unisanté
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Annexes : Résultats question par question pour les thématiques

...1a Direction de ma faculté/Vice-presidence

Taux de réponse : 97,9%

Nb
IPas du tout d'accord 257
IPIutOt pas d'accord 576
INi d'accord, ni pas d'accord 1349
[l Putot d'accord 1595
[l Tout & fait d'accord 425
Total 4202

G, 1%

I 3.7 %
e 32 1%
I 38,0%
P 10,1%

...les professeur-es/ mon/ma supérieur-e direct'e

Taux de reponse : 98,3%

Nb
IPas du tout d'accord 200
IPIutﬁt pas d'accord 446
INi d'accord, ni pas d'accord 985
IPIutﬁt d'accord 1909
[ Tout & fait d'accord 682
Total 4222

Sentiment de contrble

Je maitrise parfaitement mes performances académiques dans mes cours/mes performances dans ma carriére

Taux de réponse : 98,3%

Nb
IPas du tout d'accord 279
IPIutc‘Jt pas d'accord 852
INi d'accord, ni pas d'accord 1198
[l Plutot d'accord 1614
[l Tout a fait d'accord 276
Total 4219

4. 7%
[ 10.6%
[— 23 3%

T —45,2%

[ e 2%

I 6.6%

. 20,2%
I 28 4%
e 38,3%
s 5%

Plus je fais des efforts dans mes cours/mon travail, mieux je réussis

Taux de réponse : 98,9%

Nb
IPas du tout d'accord 119
IPIutét pas d'accord 483
INi d'accord, ni pas d'accord 870
[l Plutot d'accord 2145
[ Tout  fait d'accord 627
Total 4244

Peu importe ce que je fais, je ne parviens pas a réussir dans mes cours/mon travail

Taux de réponse : 98,2%

Nb
IPas du tout d'accord 1343
IPIutﬁt pas d'accord 1725
INi d'accord, ni pas d'accord 731
[l Plutot d'accord 347
ITout a fait d'accord 71
Total 4217

Enquéte santé mentale et bien-étre EPFL T ESOPE, DESS, Unisanté

W2.8%
[ 11.4%
I 20,5%

N 50,5%

[ 14 8%

[, 3 1,8%

[ —-40.9%

[ 1 7.3%
[ 8, 2%
W17%
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Je me considére comme principalement responsable de mes performances tout au long de mon parcours

Annexes : Résultats question par question pour les thématiques

universitaire/professionnel

Taux de réponse : 98,5%

Nb
I Pas du tout d'accord 71 B1.7%
I Plutét pas d'accord 333 I 7 9%
INi d'accord, ni pas d'accord 616 [T 14,6%

IPIut(’)t d'accord
ITout a fait d'accord

2082 [ — e, 2%
1128 [ 26, 7%

Total

4230

Ma réussite dans mes études/mon travail est souvent une question de hasard

Taux de réponse : 98,6%

Nb

IPas du tout d'accord
IPIutc‘Jt pas d'accord

INi d'accord, ni pas d'accord

1244 |, 29 A%
1742 | 41 1%
783 | 18,5%

IPIutﬁt d'accord 402 [N 9.5%
ITout a fait d'accord 64 [1,5%
Total 4235

Je ne peux pas faire grand-chose par rapport a mes performances a I'univ

Taux de réponse : 98,2%

Nb

IPas du tout d'accord
IPIutét pas d'accord

INi d'accord, ni pas d'accord
IPIutﬁt d'accord

ITout a fait d'accord

1379 I
1833 Y
637 I 15.1%

316 N7 5%

49 11,2%

Total

4214

Lorsque j'ai de mauvais
Taux de reponse : 98,3%

résultats dans un cours/

Nb
[l Pas du tout d'accord 465 I
I Plutét pas d'accord 961
[ Ni ¢raccord, ni pas daccord 1003
| Puutot d'accord 12
[l Tout & fait d'accord
Total

Mes notes/performancer
grand-chose que je pt

Taux de réponse : 98,6

I Pas du tout d'2
Jl Putot pas o
INi d'acce

[l Piutot

7o
T
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Support social

Annexes : Résultats question par question pour les thématiques

Il y a une personne en particulier* qui est la quand j’en ai besoin

Taux de réponse : 99,5%

Nb
I Pas du tout d'accord 186
IPas d'accord 240
[l Putot pas d'accord 275
INi d'accord, ni pas d'accord 319
[ Piutot d'accord 826
ID'accord 952
ITout a fait d'accord 1472
Total 4270

Il y a une personne en particulier* avec qui je peux partager mes joies et mes peines

Taux de réponse : 99,5%

Nb

I Pas du tout d'accord 170 [4.0%

[l Pas d'accord 195 I 4.6%

[l Plutot pas d'accord 235 [5.5%

INi d'accord, ni pas d'accord 281 [N 6,6%

I Plutét d'accord 802 [ 18.8%

[ D'accord 1029 P 24,1%

[l Tout & fait d'accord 1550 I 35,5%
Total 4271

4 4%

. 5.6%

G,4%

5%

I 19,3%
e 22,3%
I 34.5%

Ma famille essaie vraiment de m’aider

Taux de réponse : 99,1%

Nb
IPas du tout d'accord 90
IPas d'accord 130
IPIutét pas d'accord 205
INi d'accord, ni pas d'accord 512
[ Piutot d'accord 885
ID’accord 982
[l Tout 2 fait d'accord 1452
Total 4256

Je regois de ma famille toute 'aide émotionnelle et le soutien dont j'ai besoin

Taux de réponse : 99,3%

Nb
I Pas du tout d'accord 171
IPas d'accord 233
[l Plutot pas d'accord 390
INi d'accord, ni pas d'accord 546
[l Plutét d'accord 923
ID’accord 898
[l Tout  fait d'accord 1104
Total 4265

*Par "personneenparticulier”, nousentendongoute personnespécifiqueversqui vouspouvezobtenirdu soutien.ll peuts‘agird'un-e
ami-e, partenaire romantique, collégue, d'un membre de votre famille, ou de toute autre personne

Enquéte santé mentale et bien-étre EPFL T ESOPE, DESS, Unisanté

W2.1%

ms.1%

I 4,8%

I 12,0%
I 20,8%
I 23,1%
I 34, 1%

B 4.0%

. 5.5%

1%

[ 12,8%
I 21 8%
T 211%
I 25 9%
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Je connais une personne en particulier” qui est une vraie source de réconfort pour moi

Taux de réponse : 99,1%

Nb
I Pas du tout d'accord 195
I Pas d'accord 197
I Plutét pas d'accord 281
INi d'accord, ni pas d'accord 404
I Plutét d'accord 742
I D'accord 901
[l Tout a fait d'accord 1534
Total 4254

Annexes : Résultats question par question pour les thématiques

B 4.6%

I 4.6%

N 6,6%

5%

[T 4%
e 21.2%
T 36, 1%

Mes amis essaient vraiment de m’aider

Taux de réponse : 99,0%

Nb
I Pas du tout d'accord 91
I Pas d'accord 121
I Plutét pas d'accord 263
INi d'accord, ni pas d'accord 806
[l Plutot d'accord 1152
[ 'accord 1023
[l Tout a fait 'accord 795
Total 4251

W2.1%

m2.8%

N 6,2%
P 19,0%
e 2r %
P 24.1%
P 18, 7%

Je peux compter sur mes amis quand les choses vont mal

Taux de réponse ; 99,3%

Nb
I Pas du tout d'accord 97
I Pas d'accord 132
I Plutét pas d'accord 254
INi d'accord, ni pas d'accord 601
[l Plutot d'accord 1092
[ D'accord 1056
[l Tout a fait d'accord 1029
Total 4261

W23%

31%

[ 6,0%
4
[ 25.6%
[ 24.8%
24, 1%

Je peux parler de mes problémes avec ma famille

Taux de réponse : 99,3%

Nb
I Pas du tout d'accord 230
I Pas d'accord 250
I Plutét pas d'accord 391
INi d'accord, ni pas d'accord 464
[l Plutot d'accord 835
I D'accord 958
[l Tout a fait d'accord 1133
Total 4261

.5.4%

5 .9%

2%

I 10.9%
T 19.6%
e 22.5%
[ 26,6%

J'ai des amis avec lesquels je peux partager mes joies et mes peines

Taux de reponse : 99,2%

Nb
I Pas du tout d'accord 109
IPas d'accord 129
I Plutét pas d'accord 213
INi d'accord, ni pas d'accord 387
[l Putot d'accord 1057
[ D'accord 1157
[l Tout a fait d'accord 1207
Total 4259
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W2.6%

W3.0%

5.0%

9, 1%
[ 24,8%
21 2%
I 28,3%
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Annexes : Résultats question par question pour les thématiques

Il'y a quelqu’un de spécial dans ma vie qui s’inquiéte de ce que je ressens

Taux de réponse : 99,1%

Nb

IPas du tout d'accord 218 M5.1%

[l Pas d'accord 199 [4.7%

[l Piutot pas d'accord 217 5.1%

INi d'accord, ni pas d'accord 401 [N 9,4%

[ Plutot d'accord 580 [N 13.6%

[ D'accord 895 [ 21,0%
[l Tout a fait d'accord 1743

Total 4253

Ma famille est préte a m’aider a prendre des décisions

Taux de réponse : 99,0%

Nb
[l Pas du tout d'accord 154 [H3.6%
I Pas d'accord 165 [l 3,9%
[l Plutot pas d'accord 252 [ 5.9%
INi d'accord, ni pas d'accord 521 [ 12,3%
[ Piutet d'accord 945 I 22,2%
[ Daccord 1008 [ 23, 7%
I Tout a fait d'accord 1205 T 28,4%
Total 4250

Je peux parler de mes problémes avec mes amis

Taux de réponse : 99,2%

Nb
I Pas du tout d'accord 110 2.6%
|l Pas d'accord 124 WH2.9%
I Plutét pas d'accord 233 [ 5,5%
INi d'accord, ni pas d'accord 447 N 10,5%
IPIut()t d'accord 1090 [ 25.6%
[ D'accord 1120 [ 26,3%
[l Tout  fait d'accord 1136 [ 26,7 %
Total 4260

Epuisement

— 1, 0%

Dans I'ensemble, sur la base de votre définition de I'épuisement, comment évaluez-vous votre degré d’épuisement ?

Taux de réponse : 93,7%

Nb
1 = J'apprécie mon travail/mes études. Je n'ai pas de 375
symptome d'épuisement
2 = Je suis parfois stressé-e, et je n'ai pas toujours autant 1529
d’énergie qu'avant, mais je ne me sens pas épuisé-e
3 = Je suis réellement en train de m'épuiser et je présente un
ou plusieurs symptémes d'épuisement, tels que de I'épuisement 1176
physique et émotionnel
4 = Les symptdmes d'épuisement que j'éprouve ne
disparaissent pas. Je pense souvent a mes frustrations lorsque 571
je travaille
5 = Je me sens complétement épuisé-e et je me demande
souvent si je vais étre capable de continuer. J'en suis au point 372
ou j'ai peut-étre besoin de changements ou d'une aide
quelcongue
Total 4023

Enquéte santé mentale et bien-étre EPFL T ESOPE, DESS, Unisanté

I ©.3%
I —38,0%

— 9, 2%

[— 4. 2%

[me.2%
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Etat de santé global

Ces derniers temps...

Annexes : Résultats question par question pour les thématiques

Avez-vous pu vous concentrer sur ce que vous faisiez ?

Taux de réponse : 95,6%

Nb
I Mieux que d'habitude 217
[l comme d'habitude 1799
IMoins bien que d'habitude 1536
il
Total 4104

. 5.3%
I —— 43,8%
—— T A%
[—3,5%

Vos soucis vous ont-ils empéché de dormir ?

Taux de réponse : 95,6%

Nb
IPas du tout 710
IPas plus que d'habitude 1472
[l Plutét plus que d'habitude 1355
IBeaucoup plus que d'habitude 569
Total 4106

I 17,3%
[, 35,8%
[ —— 3. 0%
P 13,9%

Avez-vous eu le sentiment de jouer un réle utile ?

Taux de réponse : 95,3%

Nb
[l Plutét plus que d'habitude 505
IComme d'habitude 2235
IMoins utile que d'habitude 879
IBeaucoup moins utile 472
Total 4091

I 12,3%
I 548 %
I 21,5%

5%

Vous étes-vous senti-e capable de prendre des décisions ?

Taux de réponse : 95,3%

Nb
IPIuldl plus que d'habitude 403
| comme d'habitude 2553
[l Piutst moins que d'habitude 869
IBeaucoup moins capable 266
Total 4091

I 9 9%
R 82,4
I 21 2%

G 5%

Vous étes-vous senti-e constamment sous pression ?

Taux de réponse : 95,6%

Nb
IPas du tout 243
[l Pas plus que dhabitude 1249
[l un peu plus que d'habitude 1581
IBeaucoup plus que d'habitude 1031
Total 4104

I 5.9%
[, 30,4%
—— 38, 5%
25, 1%

Avez-vous senti que vous ne pourriez pas surmonter vos difficultés ?

Taux de réponse : 95,3%

Nb
IPas du tout 604
[l Pas plus que dhabitude 1515
IUn peu plus que d'habitude 1352
IBeaucoup plus que d'habitude 622
Total 4093

I 14.8%

I — 57 0%
I — 33, 0%
[—15.2%
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Annexes : Résultats question par question pour les thématiques

Avez-vous pu prendre du plaisir a vos activités quotidiennes ?

Taux de réponse : 95,6%

Nb

[l Plutét plus que d'habitude
IComme d'habitude
IPIut()t moins que d'habitude

Beaucoup moins que
d'habitude

387 O 4%

1933 | 47 1%

1245 I 30 4%
53 I 13.0%

Total

4102

Avez-vous pu faire face a vos probléemes ?

Taux de réponse : 95,0%

Nb

[l Plutét plus que d'habitude
IComme d'habitude

IMoins capable que d'habitude

IBeaucoup moins capable

252 [ 6.2%

2567 |62

992 [ 24, 3%
268 N 6.6%

Total

4079

Vous étes-vous senti-e malheureux-euse, déprimé-e ?

Taux de réponse : 95,4%

Nb

IPas du tout
IPas plus que d'habitude
IUn peu plus que d'habitude

IBeaucoup plus que d'habitude

605 N 4 5%

1246 I 30.4%
1428 [ 34
816 I 19,9%

Total

4095

Avez-vous perdu confiance en vous ?

Taux de réponse : 95,4%

Nb

IPas du tout
IPas plus que d'habitude
IUn peu plus que d'habitude

IBeaucoup plus que d'habitude

957 I
1391
1148

599

Total

4095

Avez-vous pensé que vous ne valez rien ~

Taux de réponse : 95,2%

Nb

IPas du tout

IPas plus que d'habitude
IUn peu plus que d'habitude
IBeaucoup plus que d'habituc
Total

Vous étes-vous senti

Taux de réponse : 95

I Putot plus qu
IA peu pres
[ Puutot
IBea'

d'r

T
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Annexes : Résultats question par question pour les thématiques

Satisfaction de vie

En général, ma vie correspond de prés a mes idéaux

Taux de réponse : 94,3%

Nb

IFonement en désaccord
IEn désaccord

I Légérement en désaccord

264 M 6.5%
697 | 17 .2%
681 | 16.8%

INi en désaccord ni en accord 420 N 10,4%

ILégérement en accord
IEn accord

IFortement en accord

706 [ 17 4%
1071 [ 26.5%
209 NS5 2%

Total

4048

Mes conditions de vie sont excellentes

Taux de réponse : 94,3%

Nb
IFortement en désaccord 146 [l 3.6%
IEn désaccord 400 N ©.9%
ILégérement en désaccord 482 [N 11,9%
INi en désaccord ni en accord 388 [N 9.6%
I Légérement en accord 687 [ 17.0%
[ En accord 1359 [ 33,6%
I Fortement en accord 585 [N 14,5%
Total 4047
Je suis satisfait-e de ma vie
Taux de réponse : 94,0%
Nb
IFortement en désaccord 199 M 4.9%
I En désaccord 423 I 10,5%
I Légerement en désaccord 500 [ 12,4%
INi en désaccord ni en accord 409 N 10,1%
I Légerement en accord 762 [ 18.9%
[ En accord 1333 [ 33.0%
[l Fortement en accord 410 [N 10,2%
Total 4036

Jusqu’a maintenant, j’ai obtenu les choses importantes que je voulais de la vie

Taux de réponse : 94,2%

Nb
IFonement en désaccord 204 M 5.0%
Jl En désaccord 424 N 10.5%
I Légerement en désaccord 414 N 10,2%
INi en désaccord ni en accord 445 N 11,0%
I Légérement en accord 784 [ 19.4%
[ En accord 1236 [ 30.6%
I Fortement en accord 535 [ 13,2%
Total 4042

Si je pouvais recommencer ma vie, je n'y changerais presque rien
Taux de réponse : 94,0%

Nb
I Fortement en désaccord 411 I 10.2%
I En désaccord 598 N 14.8%
I Légérement en désaccord 568 T 14, 1%
I Ni en désaccord ni en accord 469 [ 11,6%
I Légeérement en accord 565 [ 14.0%
[ En accord 913 Y 22,6%
I Fortement en accord 510 N 12,6%
Total 4034

Enquéte santé mentale et bien-étre EPFL T ESOPE, DESS, Unisanté
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Annexes : Résultats question par question pour les thématiques

Anxiété liée aux changement climatique

Ces 2 derniéres semaines, avez-vous rencontré les problémes suivants et, si oui, a quelle fréquence, dans le
contexte du changement climatique et d’autres situations environnementales mondiales (par ex. réchauffement de la
planéte, dégradation écologique, appauvrissement des ressources, extinction d’espéces, trou dans la couche
d’ozone, pollution des océans, déforestation)?

Incapacité a cesser de penser au climat et aux autres problémes environnementaux mondiaux a venir
Taux de réponse : 93,8%

Nb
[l Pas du tout 1676 I ¢ 1 5%
I Moins d'un jour sur deux 1339 I 33,2%
I Plus d'un jour sur deux 495 I 12.3%
I Presque chaque jour 518 N 12,9%
Total 4028

Incapacité a cesser de penser aux événements liés au changement climatique
Taux de réponse : 93,6%

Nb
[l Pas du tout 1892 I ¢ 7 1%
I Moins d'un jour sur deux 1246 I 31,0%
I Plus d'un jour sur deux 477 [ 11,9%
I Presque chaque jour 405 N 10,1%
Total 4020

Incapacité a cesser de penser aux pertes pour I'environnement
Taux de réponse ; 93,2%

Nb
[l Pas du tout 1786 I ¢ 6%
I Moins d'un jour sur deux 1312 N 32,8%
I Plus d'un jour sur deux 504 [ 12,6%
I Presque chaque jour 401 [N 10,0%
Total 4003

Sentiment d’anxiété par rapport a I'impact de votre comportement personnel sur I'environnement
Taux de réponse : 93,7%

Nb
I Pas du tout 1657 I £ 1.2%
I Moins d'un jour sur deux 1374 e 34,1 %
I Plus d'un jour sur deux 588 I 14,6%
I Presque chaque jour 405 N 10,1%
Total 4024

Sentiment d’anxiété par rapport a votre responsabilité personnelle dans la résolution des problémes environnementaux
Taux de réponse ; 93,7%

Nb
I Pas du tout 1782 I 4, 3%
I Moins d'un jour sur deux 1303 I 32,4 %
I Plus d'un jour sur deux 570 [ 14,2%
I Presque chaque jour 367 N9, 1%
Total 4022

Sentiment d'anxiété par rapport au fait que votre comportement personnel ne sera pas suffisant pour résoudre les problémes
Taux de réponse : 93,6%

Nb
I Pas du tout 1560 I 38 8%
I Moins d'un jour sur deux 1207 [ 30,0%
I Plus d'un jour sur deux 641 N 15,9%
I Presque chaque jour 611 [ 15,2%
Total 4019
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Annexes : Résultats question par question pour les thématiques

Mesures prioritaires a mettre en placeal 6 EPF L

Parmi les propositions suivantes quelles sont les 3 mesures que I'EPFL devrait mettre pricritairement en
place selon vous pour améliorer ou maintenir la santé mentale de la communauté ? Merci d'ordonner vos
reponses selon leur importance (1=la plus importante)

Taux de reponse : 92,5%

Nb Imp.
Promouvoir I'équilibre vie privée/professionnelle 2733 145 I 04 1%
ou vie privéel/éludes ’

IRéévaIuer la charge de travail 2319 1,40 [N 20,4%
Etendre les services de ressources existants (en T 141%
ajoutant, par exemple, du coaching, des 1605 0.78
consultations psychologiques. des formations, !
etc.)

Mener des campagnes sur les effets protecteurs 1155 0.52 N 10.2%
du sport, d'une alimentation saine, etc. !
o

IAugmemerlaulonom\e concernant le travail de 935 0,44 e 2%
chacun-e
Mener des actions de sensibilisation sur la santé M7 .3%
mentale et le bien-étre au travail et durant les 827 0.36
études (p.ex. campagne, conférences, ’
newsletters, etc.)

Mener des actions pour réduire le mobbing et le 746 036 W6 6%
bullying (intimidation au travail et dans les études) ’

Donner plus d'informations sur le développement 553 0.27 14,9%

de carriére ’

Autre 482 0,24 [42%

Total 11355

Veuillez préciser quel service de ressource supplémentaire devrait étre mis en place prioritairement.
(Une seule réponse possible)

Taux de réeponse : 94,5%

Nb

IDes séances de coaching personnalisé 593 I 39,1%
Des consultations psychologiques pour les employé-es I 34, 7%
(déja disponibles pour le corps estudiantin et les 526
doctorant-es)

IDES formations pour différents groupes cibles 306 [N 20,2%

[l Autre 92 6.1%

Total 1517

Enquéte santé mentale et bien-étre EPFL T ESOPE, DESS, Unisanté 95



7.2.2

Annexes : Résultats question par question pour les thématiques

Selon la catégorie de répondant-es

Stress négatif percu

Merci a présent d'indiquer a quelle fréquence les propositions suivantes occasionnent pour vous un stress négatif.

La charge de travail

I Jamais/Tres I Rarement IOccasionneHemem I Souvent I Trés .
rarement souvent/Toujours
N % cit. N % cit. N % cit. N % cit. N % cit.
Corps estudiantin 32 1,5% 118 5,7% 409 19,7% 816 39,2% 704 33,9%
Corps enseignant 3 1,3% 29 12,1% 86 36,0% 82 34,3% 39 16,3%
Corps doctorant 1 2,0% 46 8,3% 204 36,8% 185 33,3% 109 19,6%
Coll. scientifique 12 3.1% 60 15,6% 173 45,1% 97 25,3% 42 10,9%
Corps admin./technigue 26 3,2% 123 15,4% 358 44,7% 206 25,7% 88 11,0%

Corps estudiantin IS RS s

Les attentes liées a la performance

I Jamais(Tres I Rarement IOccasionneHemem I Souvent I Tres ,
rarement souvent/Toujours
N % cit. N % cit. N % cit. N % cit. N % cit.
Corps estudiantin 63 3,0% 164 7,9% 391 18,8% 725 34,9% 737 35,4%
Corps enseignant 10 4,2% 45 18,9% 78 32,8% 63 26,5% 42 17,6%
Corps doctorant 20 3,6% 42 7,6% 113 20,4% 197 35,5% 183 33,0%
Coll. scientifique 18 4,7% 58 15,1% 136 35,4% 103 26,8% 69 18,0%
Corps admin./technique 68 8,5% 227 28,5% 263 33,0% 192 241% 47 5,9%

Corps estudiantin ISEENE s A ——

Coll. scientifique IS e
Corps admin./technique IS s s e

La pression liée a la compétitivité

I Jamais(Tres I Rarement IOccasionneHemem I Souvent I Tres .
rarement souvent/Toujours
N % cit. N % cit. N % cit. N % cit. N % cit.
Corps estudiantin 376 18,1% 517 24,9% 486 23,4% 405 19,5% 203 14,1%
Corps enseignant 25 10,5% 51 21,3% 73 30,5% 52 21,8% 38 15,9%
Corps doctorant 57 10,3% 129 23,3% 162 29,3% 114 20,6% 91 16,5%
Coll. scientifique 49 12,8% 118 30,9% 101 26,4% 62 16,2% 52 13,6%
Corps admin./technique 206 26,1% 301 38,1% 180 22,8% 81 10,3% 21 2,7%

Corps estudiantin | s A e s e

Corps admin./technique |G s 2z oSz
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Annexes : Résultats question par question pour les thématiques

I JamaisfTrés I Rarement I Qccasionnellement I Souvent I Tres .
rarement souvent/Toujours
N % cit N % cit. N % cit. N % cit. N % cit
Corps estudiantin 363 17,5% 585 28,2% 561 27,0% 394 19,0% 172 8,3%
Corps enseignant 27 11,4% 72 30,4% 91 38,4% 35 14,8% 12 5,1%
Corps doctorant 79 14,4% 179 32,5% 153  27.8% 105  19,1% 34 6,2%
Coll. scientifique 76 19,9% 144 37,8% 101 26,5% 44 11,5% 16 4,2%
Corps admin./technique 209 26,4% 280 35,4% 198  25,0% 74 9,4% 30 3,8%

Corps enseignant | s e e T 5 %

Corps admin./technique |G s 5 s o e s 8%

I Jamais/Tres I Rarement IOccasionneHemem I Souvent I Tres )
rarement souvent/Toujours
N % cit. N % cit. N % cit. N % cit. N % cit.
Corps estudiantin 238 11,5% 483 23,3% 587 28,3% 503 24,2% 264 12,7%
Corps enseignant 18 7,6% 83 34,9% 71 29,8% 46 19,3% 20 8,4%
Corps doctorant 58 10,6% 139 25,3% 149 27,1% 139 253% 64 11,7%
Coll. scientifique 46 12,0% 123 32,1% 128 33,4% 59 15,4% 27 7,0%
Corps admin./technique 108 13,6% 231 29,1% 234 29,5% 170 21,4% 50 6,3%

Corps enseignant |G 2o e s e s

Corps admin./ftechnique | IS e s e s

I Jamais/Tres I Rarement IOccasionneHement I Souvent I Tres .
rarement souvent/Toujours
N % cit. N %o cit. N % cit. N % cit. N % cit.
Corps estudiantin 1042 50,3% 584 28,2% 253 12,2% 122 5,9% 71 3,4%
Corps enseignant 81 33,9% 49 20,5% 55 23,0% 31 13,0% 23 9,6%
Corps doctorant 222 40,4% 148 27,0% 84 15,3% 56 10,2% 39 1%
Coll. scientifique 129 33,9% 11 29,2% 55 14,5% 44 11,6% 41 10,8%
Corps admin./technique 240 30,4% 203 25,7% 169 21,4% 96 12,2% 82 10,4%

Corps estudiantin | o o 2 27 s I57
Corps enseignant | 7S 23 07 S0 7 6
Corps doctorant | o 7 5 S e 027 7%

Coll. scientificu e |IEG_G— S22 a5 G v T 0,8%

Corps admin./technicu e | s A 2o A%

Corps admin./technique [0 51 27 7 s o7 e %
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